
Introduction 

This statement sets out how, and the extent to which, the Statement of Investment Principles 
(‘SIP’) produced by the Trustee has been followed during the year to 30 April 2021.  This 
statement has been produced in accordance with The Pension Protection Fund (Pensionable 
Service) and Occupational Pension Schemes (Investment and Disclosure) (Amendment and 
Modification) Regulations 2018 and the guidance published by the Pensions Regulator.   

Investment Objectives of the Scheme  

The Trustee believes it is important to consider the policies in place in the context of the 
investment objectives they have set. The Trustee’s principal objective is to offer members a 
reasonable choice over how contributions are invested on their behalf so that they can tailor 
their choice to suit their own objectives and personal circumstances. 

The Trustee recognises that members of the Scheme have differing investment needs, that 
these may change during the course of their working lives and that they may have differing 
attitudes to risk.   

The Trustee’s main aim is therefore to ensure that obligations to members of the Scheme are 
met, specifically through: 
 

i. Offering members a default lifestyle investment strategy and ensuring that the 

other investment options also allow members to plan for retirement. 

ii. Making available a focused range of investment funds which serve to meet the 

varying investment needs and risk tolerances of Scheme members.  

iii. Providing general information as to the purpose of each investment option. 

iv. Encouraging members to seek impartial guidance and / or financial advice from 

an appropriate organisation or person in determining the most suitable option 

where required.   

 

The policies set out in the SIP are intended to help meet the overall investment objectives of the 

Scheme.  Detail on the Trustee’s objectives with respect to the default option, the alternative 

lifestyle options and the self-select fund range are outlined in the SIP. 

 
Review of the SIP 

During the Scheme year the Trustee reviewed the Scheme’s SIP.  A revised SIP was signed in 
September 2020 to reflect requirements under The Occupational Pension Scheme (Investment 
and Disclosure) (Amendment) Regulations 2019 relating to the following: 

 How the arrangement with the asset manager incentivises the asset manager to align 

its investment strategy and decisions with the Trustee’s policies in SIP. 

 How that arrangement incentivises the asset manager to make decisions based on 

assessments about medium to long-term financial and non-financial performance of an 

issuer of debt or equity and to engage with issuers of debt or equity in order to improve 

their performance in the medium to long-term. 



 How the method (and time horizon) of the evaluation of asset manager’s performance 

and the remuneration for asset management services are in line with the Trustee’s 

policies mentioned in the SIP. 

 How the Trustee monitor portfolio turnover costs incurred by the asset manager and 

how they define and monitor targeted portfolio turnover or turnover range. 

 The duration of the arrangement with the asset manager. 

Assessment of how the policies in the SIP have been followed for the year to 30 April 
2021 

The information provided in this section highlights the work undertaken by the Trustee during 
the year, and longer term where relevant, and sets out how this work followed the Trustee’s 
policies in the SIP, relating to the Scheme as a whole and the default investment arrangement.   

The SIP is available here. 

In Summary, it is the Trustee’s view that the policies in the SIP have been followed 
during the Scheme year to 30 April 2021.

https://vfm.aviva.co.uk/dla-piper/


 Requirement Policy In the year to 30 April 2021 

1 Securing compliance with 
the legal requirements 
about choosing 
investments 

In considering the appropriate investments for the 
Scheme, the Trustee will obtain and consider the 
written advice of the Scheme’s Investment Consultant, 
Mercer Limited, whom the Trustee believes to be 
suitably qualified to provide such advice. The advice 
received and arrangements implemented are, in the 
Trustee’s opinion, consistent with the requirements of 
Section 36 of the Pensions Act 1995 (as amended).  

SIP Section 1 – Introduction 

During the year to 30 April 2021, the Trustee made several 
decisions regarding changes to the Multi-Asset Blended Fund 
(“MABF”) which is the Scheme’s default growth fund. Changes 
included: 

 The addition of an ESG focused equity blended fund.  

 An allocation to Small Cap Equity  

Prior to this the Trustee also agreed to add an ESG equity option 
in the self-select fund range. The Legal & General Future World 
Global Equity Fund was implemented into the Scheme’s fund 
range in September 2020. 

The Scheme’s investment adviser, Mercer Limited, provided 
suitability advice in compliance of the requirement set out in the 
Section 36 of the Pensions Act 1995, stating the new investment 
arrangements were suitable for the Scheme and rationale 
supporting this view. We note that the Trustee agreed investment 
changes were implemented after the Scheme year end. 

2 Kinds of investments to 
be held, the balance 
between different kinds of 
investments and the 
expected return on 
investments 

The default investment strategy is designed after 
careful analysis of the membership demographic and 
other characteristics in order to offer a suitable 
approach in so far as is practical, to the needs of the 
Scheme’s members.  The Trustee carries out regular 
assessments of the performance of the default 
investment strategy and its design to ensure it 
continues to remain appropriate for the membership. 
The Trustee recognise  that the default investment 
strategy will not met the needs of all members and as 
such, alternative investment options are available for 
members to choose from – including alternative 

Over the course of the Scheme year, the default investment 
option was reviewed and discussed at several Trustee meetings 
with the Scheme’s investment adviser. The investments (fund 
type, management style and asset allocations) used in the default 
strategy were reviewed as part of this exercise. As part of the 
review, the Trustee also undertook a review of the self-select fund 
range.   

The Trustee decided to make changes to the investment 
arrangement to incorporate the latest investment thinking into the 
portfolio in order to achieve a better risk/ return profile. It was 
agreed during the Scheme year that changes should be made to 



lifetime investment programmes and a range of self-
select funds. 
 
The Trustee believes that the range of funds is 
appropriate, taking into account the objectives. 
Specifically, funds investing predominantly in equities 
are likely to be volatile especially in the short term but 
are expected to provide positive long-term and real 
rates of return.  Diversified growth funds aim to 
produce an equity-like return but with lower volatility by 
investing in a range of asset classes.  These 
investments are expected to provide growth with some 
protection against significant market falls and a degree 
of protection against inflation erosion. 
 
Property is also expected to deliver real rates of return 
over the longer term.   
 
Funds invested in gilts, corporate bonds and cash 
provide varying degrees of protection for accumulated 
assets.   
 
The Lifestyle option aims to provide a balance between 
the conflicting return and risk characteristics for a 
typical member. 
 
SIP Section 2 – Investment Objectives and Risk 
SIP Section 3 - Investment Options 

the MABF used in the default strategy and that new ESG focused 
equity funds be introduced into the self- select fund range. 

Over the year, the Trustee received investment performance 
reports on a quarterly basis which monitors the investment 
performance of the funds within the Default investment lifetime 
investment programme, the self-select funds and the alternative 
lifetime investment programmes. Investment performance was 
reviewed by the Trustee at the quarterly Trustee meetings.   

The Trustee were satisfied with the performance of the funds over 
the Scheme year, which had performed in line with their 
underlying aims and objectives.  As such, the Trustee were 
comfortable that the range of Lifestyle arrangements and self-
select funds remained appropriate for the Scheme’s membership. 

The Trustee conducted an annual Value for Members (‘VfM’) 
assessment. For the year to 30 April 2021, the assessment 
concluded that the Scheme provides good value for members. 

 

3 Risks, including the ways 
in which risks are to be 
measured and managed 

The Trustee recognises that members of the Scheme 
have differing investment needs, that these may 
change during the course of their working lives and 
that they may have differing attitudes to risk.   

As detailed in the SIP, the Trustee considers both quantitative and 
qualitative measures for these risks when deciding investment 
policies, strategic asset allocation, the choice of fund managers / 
funds / asset classes.  These were taken into account in the last 
triennial review of investment strategy carried out in 2019. 



Risk is not considered in isolation, but in conjunction 
with expected investment returns and retirement 
outcomes for members.  In designing the default 
option, the Trustee has explicitly considered the trade-
off between risk and expected returns. 

SIP Section 2.2 - Risk 

The risk section details the different risks that members are 
exposed to, and how these risks are monitored and managed.  

The Scheme maintains a risk register of the key risks on 
governance matters, including the investment risks.  

Additionally, the Trustee believes that financially material 
considerations, including environmental, social, and corporate 
governance (ESG) factors, can have a material impact on 
investment risk and return outcomes over a longer-term time 
horizon. When considering the investment arrangements of the 
Scheme, the Trustee takes account of the ESG risks that 
associate with the investment decision. 

4 Realisation of investments In general, the investment managers have discretion in 
the timing of realisations of investments and in 
considerations relating to the liquidity of those 
investments held within each fund.  The Trustee may 
realise fund units for cash on any of the investment 
managers’ dealing dates by selling units at the 
prevailing unit price, and will do so in order to 
implement members’ individual investment decisions. 

SIP Section 3.2 – Realisation of Investments 

All funds, including those in the default strategy, are daily-dealt 
pooled investment vehicles, accessed by an insurance contract.  

In March 2020, the Property Fund managed by Columbia 
Threadneedle was suspended. The Trustee obtained advice from 
its investment adviser in relation to the suspension of this Fund and 
members’ contributions were redirected to the Cash Fund. The 
suspension was lifted in October 2020 once uncertainty around 
valuation of the underlying properties had reduced.  Members were 
notified of these changes. 

 

5 Financial and non-
financial material 
considerations over the 
appropriate time horizon 
of the investments, 
including how those 
considerations are taken 
into account in the 

The Trustee considers the Investment Consultant’s 
manager research ratings when taking decisions on 
selection and retention of investment manager 
appointments.  

The Trustee believes that financially material 
considerations, including environmental, social, and 
corporate governance (ESG) factors, can have a 

The investment performance report is reviewed by the Trustee on 
a quarterly basis – this includes ratings (both general and specific 
ESG) from the investment advisers. The Investment Consultant 
periodically reports any change in its ESG ratings to the Trustee 
on an ongoing basis and makes recommendations to the Trustee, 
as appropriate.  ESG ratings are also monitored as part of the 
annual VfM Assessment.  



selection, retention and 
realisation of investments 

 

material impact on investment risk and return 
outcomes over a longer-term time horizon (greater 
than 40 years which is a typical member’s working life), 
and that good stewardship can create and preserve 
value for companies and markets as a whole. The 
Trustee also recognises that long-term sustainability 
issues, particularly climate change, present risks and 
opportunities that increasingly may require explicit 
consideration. 

The Trustee currently does not actively solicit member 
views with respect to the selection, retention and 
realisation of investments. 

SIP Section 4 - Responsible Investment and Corporate 
Governance 

The majority of the managers remained highly rated during the 
year.  Where managers were not highly rated from an ESG 
perspective the Trustee continued to monitor them.  When 
implementing a new manager the Trustee considered the ESG 
rating of the manager. 

The Trustee acknowledge that many managers in fixed income do 
not have a high ESG rating assigned by the investment consultant 
due to the nature of the asset class where it is harder to engage 
with the issuer of debt.   

During the Scheme year the Trustee also undertook “on the job” 
training. The Trustee received training from Mercer on ESG-
focused mandates and incorporated ESG-oriented asset exposure 
in the default investment strategy and self-select fund range. 

Member views have not explicitly been taken into account with 
regards to non-financial matters in the selection, retention and 
realisation of investments, although feedback received from 
members is welcomed and considered by the Trustee, and the 
Trustee will consider the likely appeal of investment options that 
take into account non-financially material considerations. 

The Trustee previously introduced a Shariah compliant Fund into 
the self-select fund range which may appeal to non-financial 
considerations. 

6 The exercise of the rights 
(including voting rights) 
attaching to the 
investments 

The Trustee has given appointed investment 
managers full discretion in evaluating ESG factors, 
including climate change considerations, and 
exercising voting rights and stewardship obligations 
attached to the investments, in accordance with their 
own corporate governance policies and current best 
practice, including the UK Corporate Governance 
Code and UK Stewardship Code. The Trustee will 

The Trustee have delegated their voting rights to the investment 
managers.  

Investment managers are expected to provide voting summary 
reporting on a regular basis, at least annually.  The reports are 
reviewed by the Trustee to ensure that they align with the 
Trustee’s policy. 



review the investment managers’ policies and 
engagement activities (where applicable) on an annual 
basis. 

SIP Section 4 -  Responsible Investment and 
Corporate Governance 

The Trustee do not use the direct services of a proxy voter. 

Over the last 12 months, the Trustee has not actively challenged 
the manager on its voting activity. 

During the Scheme year to 30 April 2021, the Trustee had equity 
exposure through the following funds: 

 BlackRock 30:70 Currency Hedged Global Equity Index 

 BlackRock 50:50 Global Equity Index 

 BlackRock UK Equity Index 

 BlackRock Emerging Markets Index 

 BlackRock World ex UK Equity Index 

 BlackRock DC Diversified Growth 

 Schroder Life Intermediated Diversified Growth 

 LGIM Diversified 

 HSBC Islamic Global Equity Index 

 LGIM Future World Fund – GBP Currency Hedged 
 

Voting activity information for funds where the Scheme has equity 
exposure (where provided) is summarised in the appendix.  

7 Undertaking engagement 
activities in respect of the 
investments (including the 
methods by which, and 
the circumstances under 
which, Trustee would 
monitor and engage with 
relevant persons about 
relevant matters) 

The Trustee may meet with the investment managers if 
they are dissatisfied with their performance or 
engagement activity, and may choose to terminate the 
relationship with the investment manager if they see fit. 

SIP Section 4 - Responsible Investment and Corporate 
Governance 

Investment managers are expected to provide reporting on a 
regular basis, at least annually including stewardship monitoring 
results. These are reviewed by the Trustee. 
   
As the Scheme invests solely in pooled funds, the Trustee 
delegates to their investment managers to engage with the 
investee companies on their behalf.   
The Trustee recognise that it is not possible to specify investment 
restrictions, in particular ESG restrictions, where assets are 
managed via pooled funds and furthermore, given that it is Aviva 
that has the direct relationship with the third parties offering the 



funds (and not the Trustee). However, this may be considered in 
the future.  
 
The Trustee has a policy of avoiding investment in employer 
related assets in respect of any of the funds available to 
members.  Since DLA Piper UK LLP does not issue publicly 
traded equity or bonds, the Trustee is confident that employer 
related investments will not be an issue.  If the Trustee has reason 
to believe this situation has changed they will review their position. 

8 Evaluation of the asset 
manager’s performance 
and the remuneration for 
asset management 
services  

The Trustee recognise they have a long term time 
horizon as set out in the SIP.  As such managers are 
assumed to be held for a suitably long time Managers’ 
performance net of fees is therefore reviewed over 
both short and long time horizons.  Remuneration is 
agreed upon prior to manager appointment and is 
reviewed on a regular basis.  

The Trustee may meet with the investment managers if 
they are dissatisfied with their performance or 
engagement activity, and may choose to terminate the 
relationship with the investment manager if they see fit. 

SIP Section 5 - Investment Manager Monitoring 

The Investment Managers are aware that their continued 
appointment is based on their success in delivering the mandate for 
which they have been appointed. If the Trustee is dissatisfied, they 
will consider replacing the Manager.  
 
An Investment Manager’s appointment may also be terminated if 
the Trustee’s strategic investment objectives change or if the 
investment objective for a particular Manager’s fund changes. 
 
The performance of each of the Scheme’s funds, including those 
funds used in the Lifetime investment programmes, were 
reviewed by the Trustee at each of its quarterly meetings.  This 
included fund performance against their benchmarks over both 
quarter and longer-term periods. 
 
The charges paid to Aviva for their services were analysed as part 
of the annual VfM assessment, which was conducted by the 
Scheme’s Investment Consultant.  Over the period the Trustee 
believed that the appointments with its investment managers were 
consistent with its long-term objectives and no changes were 
made.

9 How the Trustee monitor 
portfolio turnover costs 
incurred by the asset 
manager, and how they 
define and monitor 

The Trustee asks investment managers to include 
portfolio turnover and turnover costs in their 
presentations and reports to the Trustee. The Trustee 

The Trustee will monitor portfolio turnover costs for the DC 
Section on an annual basis as part of its VfM assessment. 



targeted portfolio turnover 
or turnover range. 

consider portfolio turnover costs as part of the annual 
Value for Money assessment. 

SIP Section 5 - Investment Manager Monitoring 

The Trustee is required to assess these costs for value on an 
annual basis.  However, at present, the Trustee notes a number of 
challenges in assessing these costs: 

 No industry-wide benchmarks for transaction costs exist 

 The methodology leads to some curious results, most 
notably “negative” transaction costs 

 Explicit elements of the overall transaction costs are 
already taken into account when investment returns are 
reporting, so any assessment must also be mindful of the 
return side of the costs. 

Transaction costs, using the ‘slippage cost methodology’ (as 
defined in COBS 19.8 of the FCA Handbook), are disclosed in the 
annual Chair’s Statement the latest Statement.  The transaction 
costs for each fund covers the buying, selling, lending and 
borrowing of the underlying securities in the fund by the 
investment manager.  An investment manager can also factor in 
anti-dilution mechanisms into the total transaction costs.  Ability to 
assess the appropriateness of these costs is currently limited by 
the availability of data and the lack of industry-wide benchmarks.  
The Trustee will monitor industry developments in how to assess 
these costs and incorporate this in future VfM assessments.  
Importantly, performance is reviewed net of portfolio turnover 
costs. As noted in the most recent Chair’s Statement, there is little 
flexibility for the Trustee to impact transaction costs as they invest 
in pooled funds.   While the transaction costs provided appear to 
be reflective of costs expected of various asset classes and 
markets that the Scheme invests in, there is not as yet any 
“industry standard” or universe to compare these to. As such, any 
comments around transaction costs at this stage can only be 
viewed as speculative.  However, the Trustee will continue to 
monitor transaction costs on an annual basis and developments 
on assessing these costs for value.  



 

10 The duration of the 
arrangement with the 
asset manager 

There is no set duration for the manager appointment.  
However, the appointment is regularly reviewed as to 
its continued suitability and could be terminated either 
because the Trustee are dissatisfied with the 
managers’ ongoing ability to deliver the mandate 
promised or because of a change of investment 
strategy by the Trustee. 

SIP Section 5-  Investment Manager Monitoring  

As part of the annual VfM assessment, the Trustee review the 
Manager fees and the performances of the funds held by the 
Scheme. If the Trustee is not satisfied with an Investment 
Manager, they will ask the Investment Manager to take steps to 
rectify the situation. If the Investment Manager still does not meet 
the Trustee’s requirements, the Trustee will remove the 
Investment Manager and appoint another following necessary due 
diligence. The available fund range and Default Investment Option 
are reviewed on at least a triennial basis. An Investment 
Manager’s appointment may be terminated if it is no longer 
considered to be optimal nor have a place in the default strategy 
or general fund range. 

No manager appointments were removed on this basis over the 
year to 30 April 2021. 



APPENDIX  

Voting Activity 

Voting activity information from each of the underlying investment managers (where provided) over the prior 12 months to 30 April 2021 is summarised in the 
table below. Where fund managers have not been included this is due to them not being able to supply voting information at the time of finalising this report. 

Fund 

How many 
resolutions were 

you eligible to vote 
on? 

What % of 
resolutions did 
you vote on for 
which you were 

eligible? 

Of the resolutions 
on which you 

voted, what % did 
you vote with 
management? 

Of the resolutions 
on which you 

voted, what % did 
you vote against 
management? 

Of the resolutions 
on which you 

voted, what % did 
you abstain from 

voting? 

BlackRock 30:70 Currency Hedged 
Global Equity Index 35,747 95.5 74.0 24.0 2.0 

BlackRock 50:50 Global Equity Index 36,058 95.2 74.0 24.0 2.0 

BlackRock Emerging Markets Index 
23,180 96.8 90.8 7.0 2.2 

BlackRock UK Equity Index 
11,058 99.6 93.2 5.4 1.4 

Schroder Life Intermediated Diversified 
Growth 21,617 99.6 85.6 13.6 1.0 

BlackRock DC Diversified Growth 
11,707 95.8 94.1 5.0 0.9 



BlackRock World ex UK Equity Index 
27,012 93.7 65.7 32.1 2.2 

LGIM Diversified 
 

115,604 99.0 81.7 17.7 0.6 

HSBC Islamic Global Equity Index 1,597 91.6 87.8 12.2 0.0 

LGIM Future World Fund – GBP 
Currency Hedged 

39,016 99.8 81.8 17.6 0.6 

Baillie Gifford Long Term Growth 382 100.0 97.1 2.9 0.0 

Baillie Gifford International 1,132 93.1 96.5 2.8 0.8 

 
  



Examples of Significant Votes 

Fund Company 
How you voted Rationale for the voting decision 

BlackRock 30:70 

Currency Hedged 

Global Equity 

Index 

Alphabet Inc. 

Resolution 7. 
Establish Human 

Rights Risk 
Oversight 

Committee : 

Manager supported 
the shareholder 

resolution 

As one of the co-filers of this resolution the manager’s view is that human rights are embedded in 
Alphabet’s business model. The lack of a clear human rights programme that is comprehensive, 
company-wide, with policies, processes and due diligence systems is considered a business risk. 
Board-level oversight is considered necessary to sufficiently address the human rights risks 
associated with the Company’s technologies.   Further, continued controversies call into question 
the extent to which the existing structures provide adequate oversight on risks the company's 
technologies present to human rights, which, in turn, creates risks for the company in terms of 
retaining management and employees and retaining a good reputation in the eyes of users and 
advertisers. 

BlackRock 50:50 

Global Equity 

Index 

AstraZeneca 
PLC 

Resolution 5l. Re-
elect Marcus 

Wallenberg as 
Director: 

Manager voted 
against the 
resolution. 

Marcus Wallenberg is the Vice Chair at Investor AB, and chairs the boards of SEB AB, SAAB AB, 
and FAM AB, an asset management company through which the Wallenberg family controls 
Investor AB. It is recognised that all four of these listed companies are related to his position at 
Investor AB, on behalf of whom he serves as a shareholder representative. This is not the point 
however, and there is no way he is able to devote the necessary time to AstraZeneca and these 
other companies especially during the current COVID-19 crisis where all directors are expected to 
be making themselves available for urgent board meetings etc. In addition, he holds directorships 
at private entities such as Temasek Holdings Ltd. 

BlackRock 

Emerging 

Markets Index 

Korea 

Electric 

Power 

Corporation 

Item 1.2: Elect Choi 
Young-ho as an 
Inside Director 

Item 2: Elect Choi 
Young-ho as a 
Member of the 

Audit Committee 

The board 
recommended 

BlackRock expects audit committees to comprise only non-executive directors and a majority of 
independent directors to ensure independent oversight of the company's accounts, including 
assumptions made by management in key investment decisions as captured in the company's 
financial statements. 

The company has publicly indicated that the decision to continue to pursue the coal-fired plant 
projects in Indonesia and Vietnam took into consideration government-to-government level 
partnerships and support. BIS therefore has a duty to consider the potential risks that a publicly-
appointed candidate might introduce to the company's internal audit process, including financial 
oversight of future government-led projects. The Manager have communicated this responsibility 



voting in favour of 
these proposals 

with the company in recent engagements, including the manager’s duty to take voting actions if 
deemed necessary to signal concern in order to protect the clients’ interests.  

Upon engagement and extensive analysis, and in consideration of the company’s response to 
investor concerns by committing to move away from future coal-power projects, the Manager 
supported the candidate Choi Young-ho as an inside director and audit committee member on the 
basis that:  

(i) Choi is a new nominee who ought not to be held accountable for KEPCO’s past decisions; 

(ii) the prevailing regulation dictates the election of a government-appointee to the board and audit 
committee; and 

(iii) given KEPCO’s recent announcement to stop all future coal projects, a safeguard is now in 
place that he, as well as other members of the board, will not be assessing any new coal projects 
going forward.  

BlackRock UK 

Equity Index 
BP plc 

Resolution 1. The 
approval of the 

Financial 
Statements and 

Statutory Reports: 

The manager 
'exceptionally' 
supported the 

resolution 

Under normal circumstances the manager would have voted against the Report & Accounts as the 
company has not (or not committed to) set a science based emissions target.  The manager 
expect large emitters to report on climate risks according to the TCFD framework and to define an 
emissions reduction target aligned with the Paris Agreement.  However, the manager have 
exceptionally supported to reflect that On 12 February the Company announced an ambition to 
become a net zero company by 2050 or sooner, and to help the world get to net zero, an ambition 
supported by ten specific aims. It also announced that it will set out its strategy and near-term 
plans at the capital markets day in September.  Hence, the manager will assess the transition 
pathway then and further commitments and progress ahead of the next AGM. 

Schroder Life 

Intermediated 

Diversified 

Growth 

Alphabet Inc. 

Resolution 7. 
Establish Human 

Rights Risk 
Oversight 

Committee : 

The company is asked to create a new Human Rights risk oversight board committee. The risk 
oversight function of the current board should have ample room to address these issues, and it is 
not clear that an additional committee focused on addressing one issue is the most effective way 
to create change and accountability at the company. The manager therefore do not support the 
proposal. 



The manager voted 
for the 

management 
resolution 

BlackRock DC 

Diversified 

Growth 

Barclays Plc 

Resolution 29: 
Approve Barclays' 

Commitment to 
Tackling Climate 
Change (FOR)  

Resolution 
30:Approve 
ShareAction 

Requisitioned 
Resolution 
(AGAINST) 

The independent fiduciary reported that it took into consideration several factors when voting to 
support the company’s own climate change resolution (Resolution 29) and against the shareholder 
resolution (Resolution 30). Support for both resolutions would have been problematic as they are 
both binding. The independent fiduciary determined that, as outlined in Resolution 29, the 
company sets a clear ambition to become net-zero and align to the goals of the Paris Agreement, 
addressing shareholders’ concerns for the time being. 

BlackRock World 

ex UK Equity 

Index 

Amazon.com, 

Inc. 

Shareholder 
resolution (15) 

requiring to 
Company to 

produce a human 
rights risk 

assessment 

(FOR) 

BlackRock have engaged with Amazon on human rights risks management over the past year. 
Whilst they have observed improvements, with the publication of its Global Human Rights 
Principles, they find current reporting falls short of expectations. The assessment (and public 
disclosure) of the company's actual and potential impacts of its products will benefit shareholders 
as it will help understand the policies the company has implemented to address human rights 
impacts in its operations and supply chain.  

LGIM Diversified / 
LGIM Future 
World Fund – 
GBP Currency 
Hedged  
 

The Procter 

& Gamble 

Company 

(P&G) 

Resolution 5  
Report on effort to 

eliminate 
deforestation. 

P&G uses both forest pulp and palm oil as raw materials within its household goods products. The 
company has only obtained certification from the Roundtable on Sustainable Palm Oil for one third 
of its palm oil supply, despite setting a goal for 100% certification by 2020. Two of their Tier 1 
suppliers of palm oil were linked to illegal deforestation. Finally, the company uses mainly 
Programme for the Endorsement of Forest Certification (PEFC) wood pulp rather than Forestry 
Stewardship Council (FSC) certified wood pulp.   



 LGIM voted in 
favour of the 
resolution. 

Palm oil and Forest Pulp are both considered leading drivers of deforestation and forest 
degradation, which is responsible for approximately 12.5% of greenhouse gas emissions that 
contribute to climate change. The fact that Tier 1 suppliers have been found to have links with 
deforestation calls into question due diligence and supplier audits. Only FSC certification offers 
guidance on land tenure, workers’, communities and indigenous people’s rights and the 
maintenance of high conservation value forests.  LGIM engaged with P&G to hear its response to 
the concerns raised and the requests raised in the resolution. The manager spoke to 
representatives from the proponent of the resolution, Green Century. In addition, the manager 
engaged with the Natural Resource Defence Counsel to fully understand the issues and concerns.  
Following a round of extensive engagement on the issue, LGIM decided to support the resolution.   

Although P&G has introduced a number of objectives and targets to ensure their business does 
not impact deforestation, the manager felt it was not doing as much as it could. The company has 
not responded to CDP Forest disclosure; this was a red flag to LGIM in terms of its level of 
commitment. Deforestation is one of the key drivers of climate change. Therefore, a key priority 
issue for LGIM is to ensure that companies the manager invest the clients’ assets in are not 
contributing to deforestation.      

LGIM has asked P&G to respond to the CDP Forests Disclosure and continue to engage on the 
topic and push other companies to ensure more of their pulp and wood is from FSC certified 
sources. 

HSBC Islamic 

Global Equity 

Index 

Alphabet Inc. 

Approve 
Recapitalization 

Plan for all Stock to 
Have One-vote per 

Share  

Manager voted 
FOR the resolution 

The manager support the principle of one share-one vote as the manager believe that this is the 
best means of ensuring accountability to all shareholders, in the long term interest of the company. 

Baillie Gifford 

Long Term 

Growth 

ILLUMINA, 

INC. 

Shareholder 
Resolution – 
Governance 

The manager opposed a shareholder proposal relating to political contribution reporting as the 
manager believe that the company's current practices in this area are satisfactory. 



Manager voted 
AGAINST the 

resolution 

Baillie Gifford 

International 
Tesla Inc. 

Shareholder 
Resolution – 
Governance 

Manager voted 
FOR the resolution 

The manager supported a shareholder proposal to eliminate supermajority voting requirements 
from the company's bylaws and to adopt a simple majority voting standard. The manager think this 
change is in shareholders' best interests. 

 



Overview of BlackRock approach to voting and engagement 

Global Principles 

Each year, the BlackRock Investment Stewardship team reviews and updates our Global Principles and market-level voting guidelines to ensure that our 
policies are aligned with our commitment to pursuing long-term financial returns for our clients as shareholders. This year, our review was particularly focused 
on the sustainability commitments. 

Overview of voting process of proxy services 

BlackRock’s proxy voting process is led by the BlackRock Investment Stewardship team (BIS), which consists of three regional teams – Americas (“AMRS”), 
Asia-Pacific (“APAC”), and Europe, Middle East and Africa (“EMEA”). The analysts with each team will generally determine how to vote at the meetings of the 
companies they cover.  Voting decisions are made by members of the BlackRock Investment Stewardship team with input from investment colleagues as 
required, in each case, in accordance with BlackRock’s Global Corporate Governance and Engagement Principles and custom market-specific voting guidelines. 
BlackRock subscribes to research from the proxy advisory firms Institutional Shareholder Services (ISS) and Glass Lewis, as one among many inputs into their 
vote analysis process. They primarily use proxy research firms to synthesize corporate governance information and analysis into a concise, easily reviewable 
format so that our investment stewardship analysts can readily identify and prioritize those companies where our own additional research and engagement 
would be beneficial; to manage client accounts in relation to voting and facilitate client reporting on voting. Other sources of information include the company’s 
own reporting, engagement and voting history with the company, and the views of its active investors, public information and ESG research. 

Process for determining the “most-significant” votes 

BlackRock Investment Stewardship prioritizes its work around themes that they believe will encourage sound governance practices and deliver sustainable 
long-term financial performance at the companies in which the manager invest on behalf of our clients. Our year-round engagements with clients to 
understand their focus areas and expectations, as well as our active participation in market-wide policy debates, help inform these priorities. The themes 
identified are reflected in the Global Principles, market-specific voting guidelines and engagement priorities, which underpin our stewardship activities and 
form the benchmark against which is looked at the sustainable long-term financial performance of investee companies. 

Source: BlackRock 

 


