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1. Trustees and Professional Advisers 

Trustees of the Scheme 

During the year under review the Trustees of the Swiss Re GB Pension Scheme were: 
 
Swiss Re GB Pension Trustee Limited and 
The Law Debenture (Swiss Re GB) Trust Corporation 
  
Directors of Swiss Re GB Pension Trustee Limited are: 
Mr M Swallow      (Chairman of the Trustees)  
Mr D Harrison   
Mr S Hjorring  
Ms J Ma      (Member-Nominated) – Active Member 
Mr M Melsom  
Mr K Richart      (Member-Nominated) – Pensioner 
 
 
The Independent Trustee is: 
The Law Debenture (Swiss Re GB) Trust Corporation 
8th Floor 
100 Bishopsgate 
London 
EC2N 4AG 
 
The representative for the Independent Trustee is Mr E Levy. 
 

Secretary to the Trustees 

Mr D Saunders 
Director, Retirements 
Willis Towers Watson  
3 Temple Quay 
Temple Back East 
Bristol 
BS1 6DZ 
 
 

Pension Scheme Manager 

Ms S Green 
Swiss Re Management Ltd, UK Branch 
30 St Mary Axe 
London 
EC3A 8EP 
 
 

Professional Advisers 

Actuary 

Mr P Tranter FIA 
Willis Towers Watson 
6th Floor 
8 First Street 
Manchester 
M15 4RP 
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Administrators 
 
Defined Benefit Section 
HS Admin 
25 Goodlass Road 
Liverpool 
L24 9HJ 
 
Defined Contribution Section 
Aviva Life & Pensions Limited 
Wellington Row 
York 
YO90 1WR 
 
 
AVC Providers 
 
Defined Benefit Section 
Aviva Life & Pensions UK Limited 
Rose Lane 
Business Centre 
PO Box 521 
Norwich 
NR1 1DB 
  
Standard Life Assurance Limited 
Standard Life House 
30 Lothian Road 
Edinburgh 
EH1 2DH 
 
 
Bankers 
 
Barclays Bank PLC – DB Section 
Ashton House 
497 Silbury Boulevard 
Milton Keynes 
MK9 2LD  
 
Barclays Bank PLC – DC Section 
One Churchill Place 
London 
E14 5HP 

 
Independent Auditor 
 
KPMG LLP 
Challenge House 
Sherwood Drive 
Bletchley 
Milton Keynes 
MK3 6DP 
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Investment Consultant 
 
Willis Towers Watson  
51 Lime Street 
London 
EC3M 7DQ 
 
 
Investment Managers 
 
Defined Benefit Section 
 
AXA Investment Managers 
Northern Trust International Fund Administration Services Ltd 
Georges Court 
54 – 62 Townsend Street 
Dublin 2 
Ireland 
  
CB Richard Ellis Global Investors 
21 Bryanston Street 
London 
W1H 7PR 
  
Legal & General Investment Management Ltd 
One Coleman Street 
London 
EC2R 5AA 
  
Macquarie Specialised Investment Solutions 
Ropemaker Place 
28 Ropemaker Street 
London 
EC2Y 9HD 
  
Towers Watson Investment Management 
Willis Towers Watson  
51 Lime Street 
London 
EC3M 7DQ 
 
Defined Contribution Section 
 
Aviva Life & Pensions Limited 
Wellington Row 
York 
YO90 1WR 
 
Pension Consultants  
 
Willis Towers Watson 
6th Floor 
8 First Street 
Manchester 
M15 4RP  
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Solicitor 
 
Linklaters LLP 
One Silk Street 
London 
EC2Y 8HQ 
 

Employers 

 
Principal Employer  
 
Swiss Re Services Ltd 
30 St Mary Axe 
London 
EC3A 8EP 
 
 
Participating Employers  
 
Swiss Re Management Ltd, UK Branch     (DC section only) 
30 St Mary Axe 
London 
EC3A 8EP 
 
Swiss Re Corporate Solutions Services Ltd    (DC section only) 
30 St Mary Axe 
London 
EC3A 8EP 
 
iptiQ Group Holdings Limited, UK Branch    (DC section only) 
(Formerly Swiss Re Life Capital Management Limited UK Branch) 
30 St Mary Axe 
London 
EC3A 8EP        From 10 March 2021 
 
 
Enquiries 
 
Any enquiries about the Scheme, including requests from individuals for information about their benefits, 
complaints, and copies of the Scheme documentation, should be addressed to the Administrators: 

 
Defined Benefit Section 
 
HS Admin       E-mail: swissre@hsadmin.com 
25 Goodlass Road 
Liverpool 
L24 9HJ   

 
Defined Contribution Section 
 
Aviva Life & Pensions Limited     Email: 
Wellington Row       ngpcustomerservices@aviva.com 
York 
YO90 1WR  
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2. Trustees’ Report 

The Scheme 

The Swiss Re GB Pension Scheme (the Scheme) is a scheme consisting of a closed Defined Benefit 
section (DB section) and an open Defined Contribution section (DC section).  It is governed by a Trust 
Deed between the Trustees and the Principal Employer which sets out the terms of the Scheme and which 
ensures that the assets of the Scheme are segregated from the finances of Swiss Re Services Limited (the 
Principal Employer). 
 
The Scheme was established by the Principal Employer, for the benefit of its employees and those of its 
fellow subsidiary companies. 
 
The Scheme is also required to comply with tax, social security and other pensions law which may 
override the provisions of the Trust Deed from time to time. 
 
The Scheme is a registered occupational pension Scheme under Section 153 of the Finance Act 2004 
and is operated in accordance with regulations prescribed by the Department of Work and Pensions 
(DWP) and HM Revenue & Customs (HMRC). 
 
The DB section of the Scheme was approved by HMRC National Insurance Contributions Office for the 
purpose of Contracting-Out of the State Second Pension (S2P) (formerly the State Earnings Related 
Pension Scheme). 
 
With effect from 31 December 2009, the DB section of the Scheme was closed to future benefit accrual 
and all active members of this section as at the date of closure were invited to join the DC section of the 
Scheme for future benefit accrual.  However, a member’s accrued DB benefit continues to be linked with 
future salary increases so that a member’s final benefit in respect of service to 31 December 2009 will 
be based on their Retirement Salary at their date of retirement or date of leaving if earlier. 

Appointment of Trustees 

The powers of appointment and removal of a Trustee, other than the Independent Trustee, are vested in 
the Principal Employer and must be exercised by a resolution of the board of directors of the Principal 
Employer.  However, the Pensions Act 1995 gave members the right to nominate some of the Trustee 
Directors of the non-Independent Trustee.  Scheme members may nominate two persons to the position 
of Trustee Director. 
 
Swiss Re GB Pension Trustee Limited has two Member-Nominated Directors (MND) as indicated in 
section 1, who will be subject to re-election at the end of their three-year terms.  

Trustees Meetings 

Trustee meetings are held regularly, usually once a quarter.  During 2021 Trustee meetings were held 
on 16 March, 29 June, 21 September and 8 December. 

Sub-Committees 

Until 2020 separate Investment and Valuation sub-committees were operated by the Trustees. During 
Q1 2020 it was decided to combine the committees.  During 2021, committee meetings were held on  
18 February, 21 May, 3 June, 3 September and 9 November. 
 
In 2020 the Trustees also decided to establish a GMP committee.  During 2021 GMP committee meetings 
were held on 20 January and 10 November. 

Trustees and Advisers 

The Trustees of the Scheme are listed in section 1. 
 
The Trustees are assisted by various Professional Advisers in the operation of the Scheme.  All 
Professional Advisers who have acted on behalf of, or have been retained by the Trustees, during the 
year are detailed in section 1. 
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In accordance with the Pensions Act 1995, there are written agreements in place between the Trustees 
and each of the Professional Advisers identified earlier in this Report. Changes to the Professional Advisers 
during the year are detailed in section 1. 

Change in auditor – Statement of circumstances 

During the year, PricewaterhouseCoopers LLP resigned as Auditors. In their resignation letter they noted 
that there are no circumstances connected with their resignation which they considered would significantly 
affect the interests of the members or prospective members of, or beneficiaries under, the Scheme. 
 
KPMG were appointed by the Trustees as Auditors to the Scheme in their place. 

Financial Development of the Scheme 

The Financial Statements and accompanying notes for the year ended 31 December 2021 are set out in 
sections 5 and 6.  The net assets at 31 December 2021 were £912,264,000 a decrease of £421,000 over 
the position at 31 December 2020. 
 

The Financial Statements following this report have been prepared and audited in accordance with 
Regulations made under Section 41 (1) and (6) of the Pensions Act 1995 and with guidelines set out in the 
Statement of Recommended Practice Financial Reports of Pension Schemes (SORP) (Revised  
June 2018). 
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Membership  

The table below details the membership of the Scheme as at 31 December 2021 and the movements 
throughout the year. 
 

 Defined 
Benefit 

Defined  
Contribution 

Total 

Active members at start of year - 775 787 

Adjustments - 12 13 

Plus: New Joiners - 159 159 

Less: Active to Deferred - (60) (60) 

 Transfers out - (11) (11) 

 Refunds - (3) (3) 

 Cancellations - (2) (2) 

Active members at 31 December 2021 - 870 883 

Active Deferred members at start of year 40 - 40 

Adjustments (3)* - (3)* 

Less: Retirements (4) - (4) 

 Deferred (5) - (5) 

Active Deferred members at 31 December 2021 28 - 28 

Deferred pensioners at start of year 832 1,075 1,907 

Adjustment 1 - 1 

Plus: New Deferred from Active 5 60 65 

Less:  Retirements (32) (4) (36) 

 Refunds - (4) (4) 

 Transfers out (7) (55) (62) 

Deferred pensioners at 31 December 2021 799 1,072 1,871 

Pensioners at start of year 749 - 749 

Adjustment 1 - 1 

Plus: Pensioner from Active Deferred 4 - 4 

 Pensioners from Deferred 32 - 32 

 Widows/Dependents 9 - 9 

Less:  Commutation (1) - (1) 

 Deaths (18) - (18) 

 Cessation (1) - (1) 

Pensioners at 31 December 2021* 775 - 775 

Total membership at 31 December 2021 1,602 1,955 3,557 

*Included in the pensioners are 90 spouses and dependent pensioners. (2020:83) 

Administration Expenses 

The administration, management and other services for the Scheme are provided by the Principal Employer 
at no charge.   
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Internal Dispute Resolution Procedure 

The Trustees have prepared an Internal Dispute Resolution Procedure, which is available to all Scheme 
members. 

Transfer Values 

Regulations were brought into force on 1 October 2008, the Occupational Pension Schemes (Transfer 
Values) (Amendment) Regulations 2008, replacing the previous actuary certified process with a process 
with a Trustee-driven regime.  The transfer value payable is to be calculated and verified by either: 
calculating the cash equivalent of the deferred benefits on a best estimate basis; or an alternate method in 
accordance with Regulation 7E of the 2009 Regulations.  In all cases, cash equivalents paid during the year 
with respect to transfers have been calculated and verified in the manner prescribed by the Pension 
Schemes Act 1993 and subsequently the Occupational Pension Scheme (Transfer Values) (Amendment) 
Regulations 2008. 
 
No discretionary benefits were included in the transfer value calculations. 

Pension Increases 

Defined Contribution Members 

Where a member chooses to buy an annuity, pensions are bought from insurance companies in members’ 
names at the time they come into payment.  In these circumstances, the member can choose the type of 
pension to purchase and whether it increases once in payment.  

Defined Benefit Members 

Pensions in payment are increased by at least the minimum required by legislation.  The increase at 
1 January 2021 was as follows: 

Pre 1988 GMP 0.0% Increased by State 

Post 1988 GMP (increased in April) 0.5% Increased by CPI to a max of 3% 

Pre 1997 Excess 0% or 0.5%* Discretionary Increase awarded 

Post 1997 Excess 1.1% Increased by LPI 

*In 2016 the company undertook a review to determine the likelihood of future discretionary increases. As a result of the review it was 

decided that the award of future discretionary increases to all pensioners was not affordable. However, rather than award no 
discretionary increases at all the Company decided to favour those pensioners who had lengthy pensionable service in the Scheme 
but were receiving relatively low overall pensions. 
 

LPI is the lower of the increase in the RPI and 5% per annum. 
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Actuarial Liabilities  

Report on Actuarial Liabilities  

Under Section 222 of the Pensions Act 2004, every Scheme is subject to the Statutory Funding Objective, 
which is to have sufficient and appropriate assets to cover its technical provisions.  The technical provisions 
represent the present value of the benefits members are entitled to, based on the benefits accrued to the 
valuation date.  This is assessed using the assumptions agreed between the Trustees and the Company 
and set out in the Statement of Funding Principles (SFP), which is available to Scheme members on 
request. 

 
The most recent triennial valuation of the Scheme was carried out as at 31 December 2020 with the next 
actuarial report performed as at 31 December 2021.  A summary of these results is shown below: 
 

  
Although there are no current plans to discontinue the Scheme and buy-out liabilities with an insurance 
company, the Trustees also consider the level of funding relative to the estimated costs of such a buy-out 
(known as solvency liabilities) and equivalent information on this basis is provided below: 
 

 31 December 2021 31 December 2020 31 December 2019 

Value of solvency liabilities £664m £697m £627m 

Value of assets £668m £702m £637m 

Funding level (assets ÷ liabilities) 101% 101% 102% 

 
The value of technical provisions is based on Pensionable Service to the effective date of the valuation 
(noting that the Scheme closed to future accrual with effect from 31 December 2009) and assumptions 
about various factors that will influence the Scheme in the future, such as the levels of investment returns 
and pay increases, when members retire and how long members will live.  The method and significant 
actuarial assumptions used to determine the technical provisions are as follows (all assumptions adopted 
are set out in the appendix to the Statement of Funding Principles): 

Method 

The actuarial method used in the calculation of the Technical Provisions is the Projected Unit Method. 
 
Significant actuarial assumptions 
 
Discount rate: a curve based approach set with reference to Willis Towers Watson’s nominal gilt curve. 
 
Retail Price inflation: a curve based approach based on the difference between Willis Towers Watson’s 
nominal and real gilt curves.  
 
Consumer Price inflation: Retail Price inflation (RPI) assumption less 1.0% per annum until 2030 and in 
line with RPI assumption after 2030. 
 
Pension increases: derived from the RPI and Consumer Price inflation assumptions (CPI) assumptions, 
allowing for the caps and floors on pension increases according to the provisions in the Scheme’s rules. 
 
Salary increases: CPI assumption plus 1.0% per annum. 

 31 December 2021 31 December 2020 31 December 2019 

Value of technical provisions £652m £667m £607m 

Value of assets £668m £702m £637m 

Funding level (assets ÷ liabilities) 103% 105% 105% 
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Mortality (pre and post retirement): mortality for all members is assumed to follow the standard SAPS 
S3 All Pensioner Amounts Light tables with an 89% multiplier for male members and 85% multiplier for 
female members, applicable to each member’s year of birth.  In addition, an allowance has been made for 
future mortality improvements (from 2013) in line with the CMI 2020 model with a 1.5% per annum long 
term trend, initial addition parameter of 0.75% pa and zero weighting for 2020 mortality.  

Recovery Plan 

As there were sufficient assets to cover the Scheme’s technical provisions at the valuation date, a recovery 
plan was not required. 

Next Actuarial Valuation 

The next valuation will be performed as at 31 December 2023. 

Company Guarantee 

The Scheme currently has in place a guarantee from Swiss Reinsurance Company Ltd that it will pay any 
amount due in respect of a debt arising under Section 75 of the Pensions Act 2004, where a sponsoring 
employer does not make this payment itself.  This guarantee was put in place on 22 March 2010 and 
replaced the previous guarantee and sequential guarantee provided by Swiss Re GB plc and Swiss Re 
Europe SA respectively. 

Investment Policy 

The Trustees are responsible for the overall investment policy of the Scheme and have delegated day-to-
day decisions to the Investment Managers.  The Trustees receive regular reports on the Investment 
Managers' dealings and investment performance.  The Trustees are responsible for determining the range 
of funds available to members and continuously monitor the suitability and diversification of those funds 
offered.  Expert advice is sought whenever appropriate. 
 
In accordance with Section 35 of the Pensions Act 1995, the Trustees have prepared DB and DC 
Statements of Investment Principles (SIP) which include the Trustees' policy relating to ethical, social and 
environmental investment and the exercise of the rights attaching to investments.  Any member may request 
copies from the Pension Scheme Manager at the contact address in section 1.  The Trustees keep these 
statements under review and so they are expected to change from time to time.  
 
Further details regarding the Scheme’s investments are to be found in the notes to the Financial 
Statements. 

DB SIP 

Policy 

The Trustees' policy is to seek to achieve the Schemes objectives through investing in a suitable mixture 
of real and monetary assets.  They recognise that the returns on real assets, while expected to be greater 
over the long term than those on monetary assets, are likely to be more volatile.  A mixture across asset 
classes should nevertheless provide the level of returns required by the Scheme to meet its liabilities at an 
acceptable level of risk for the Trustees and an acceptable level of cost to the employer.  The precise 
allocation between asset classes will be reviewed from time to time by the Trustees and consequently may 
vary. 
 
The strong funding position of the Scheme has led to the Trustees adopting a low-risk investment strategy 
targeting a return of 0.5% pa in excess of the Scheme’s liabilities.  They expect the target asset allocation 
indicated below to achieve this target return over the long-term:   
 

Asset class         %    
LDI portfolio         47    
Long-term buy-and-maintain credit      38    
Secure income assets       15    
Total          100 

 
The choice of asset allocation policy, together with the investment manager guidelines are designed to 
ensure that the Scheme's investments are adequately diversified.  
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The Scheme’s allocation will be allowed to drift within acceptable ranges around the target asset allocation 
as outlined above. This would generally occur if the Trustees believe that the asset class assumptions 
used in setting the long-term strategy became in doubt.   

Financially material considerations and non-financial matters 

The Trustee’s policy is to take account of all financially material considerations including capital structure 
of investee companies, actual and potential conflicts, other stakeholders, and ESG impact of underlying 
holdings, in consultation with its advisers. Risks and opportunities are assessed for materiality and impact 
within a broader risk management framework, which takes account of the Trustee’s investment and funding 
time horizon along with sponsor covenant. The Trustee will consider financially material factors, such as 
(but not limited to) those arising from Environmental, Social and Governance (ESG) considerations, 
including climate change, in the context of this broader risk management framework. The Trustee does not 
currently have an active policy of considering non-financial matters in its investment decision making. 
 
The Trustee’s policy is that day-to-day decisions relating to the selection, retention, and realisation of the 
Scheme’s assets is left to the discretion of the investment managers. This includes consideration of all 
financially materially factors, including ESG-related issues where relevant. The Trustee explores these 
issues with its advisers to understand how the investment managers exercise these duties in practice. 
 
Exercise of rights 
 
The Trustee’s policy is to delegate responsibility for the exercising of ownership rights (including voting 
rights) attaching to investments to the investment managers. The Trustee recognises the UK Stewardship 
Code as best practice and encourages its investment managers to comply with the UK Stewardship Code 
or explain where they do not adhere to this policy. 
 
Engagement activities 
 
For most of the Scheme’s investments, the Trustee expects the investment managers to invest with a 
medium to long time horizon, and to use their engagement activity to drive improved performance over 
these periods. 
 
To maintain alignment, managers are provided with the most recent version of the Scheme’s Statement of 
Investment Principles on a regular basis and are required to confirm that the management of the assets is 
consistent with those policies relevant to the mandate in question. 
 
Arrangement with investment managers 
 
Currently the Scheme employs LGIM to manage a LDI portfolio consisting of levered and unlevered fixed 
gilt, index-linked gilt and real swap funds.  AXA is employed to manage a portfolio of long-dated credit that 
exhibits a similar cashflow profile to that of the Scheme’s liabilities. Macquarie is employed to manage a 
portfolio of infrastructure debt assets on an active basis. Towers Watson Investment Management is 
employed to manage a diverse portfolio of secure income assets that will provide stable cashflows through 
time. This should ensure sufficient diversification by asset class, by manager and by style of management. 
 
Each manager/portfolio in the Scheme’s portfolio is set a specific set of performance objectives that are 
consistent with the overall objectives of the Scheme, the level of skill and risk being exhibited by the 
managers and the overall risk tolerance of the Trustees. 
 
Fees 
 
Each investment manager is paid a fee for their services, based on a combination of assets under 
management and/or performance related fees.  These fees have been negotiated and the Trustee believes 
they represent competitive rates for the types of mandates. 
 
Monitoring 
 
The Trustees monitor the performance of the Scheme’s investment managers on a quarterly basis. The 
appointment of the investment managers will be reviewed by the Trustees from time to time, based on the 
results of its monitoring of performance and process. 
 



 
Swiss Re GB Pension Scheme   Trustees’ Annual Report 

 

HS Admin  14 

The Trustee appoints its investment managers with an expectation of a long-term partnership, which 
encourages active ownership of the Scheme’s assets. When assessing a manager’s performance, the 
focus is on longer-term outcomes, and the Trustee would not expect to terminate a manager’s appointment 
based purely on short term performance. However, a manager’s appointment could be terminated within a 
shorter timeframe due to other factors such as a significant change in business structure or the investment 
team. 

DC SIP 

Policy 

The Trustees consider that the objectives of the DC Section are likely to be met by offering: 
 

▪ A range of investment funds to members that are sufficiently diverse in terms of asset class so as 
to cater for the investment needs of members at each stage of their working lives; and 

▪ Lifecycle strategies that are suitable for those members who do not wish to select their own 
investment funds. 

 
The Trustees have decided to offer a selection of passively and actively managed investment funds. 
Passively managed funds aim to match the performance of a chosen index, whether it goes up or down. 
Use of passive management minimises the risk of underperformance attributable to manager skill in asset 
(for example, stock) selection.  Passively managed funds typically attract lower charges.    
 
Full details of the Trustees' policies are included in the DC SIP which is included in Appendix 1. 
 
The Implementation Statements, which report on the above policies, are included in Appendix 2 and 3.   
 
They form part of this Trustees' Report. 
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Investment Management 

The DB section of the Scheme 

Asset allocation 
 

The DB section is invested via the AMX platform with AXA in their Long Term Credit Fund, which is a 
portfolio of long-duration, high quality credit intended to provide secure cashflows to assist in meeting 
benefit payments. Legal & General Investment Management Ltd (LGIM) manages a Liability Driven 
Investment (LDI) portfolio, targeting an interest rate and inflation hedge ratio of 100% of liabilities. The 
secure income assets allocation currently comprises of the Towers Watson Secure Income Fund. and a 
Macquarie Infrastructure Debt mandate. CB Richard Ellis (CBRE) manages a European property mandate 
through a fund of funds approach, which is almost fully run down. 
 
The allocation of the assets of the DB section as at 31 December 2021, along with the Scheme’s target 
benchmark allocation, is given in the table below: 
 

Asset class Scheme weight 
Target benchmark 

weight 
Difference 

  (%) (%) (%) 

Long-dated buy and maintain credit 38.2% 38.0% 0.2% 

Secure Income Assets 16.3% 15.0% 1.3% 

LDI 45.5% 47.0% -1.5% 

Total 100.0% 100.0% 0.0% 

Data provided by AXA, LGIM, Towers Watson, Macquarie and CBRE.   

 
At 31 December 2021, the DB section’s assets were solely invested in matching assets. The DB section’s 
commitment to the Towers Watson Secure Income Fund was fully drawn over the year. 
 
The low-risk investment strategy which was adopted by the Trustees towards the end of 2019 has thus now 
been fully implemented throughout 2021. 
 
Performance 
 
The investment managers managing assets on behalf of the DB section of the Scheme are given the 
following objectives: 
 

LGIM (passive)   
LGIM manages a portfolio of gilts and swaps with the aim of hedging 

the Scheme’s interest rate and inflation exposure. 

CBRE 
To obtain a return of at least 8-10% per annum net of fees and 
expenses over the long term. 

AXA 
To invest in a diversified portfolio of fixed income securities in an 
efficient manner that will, over the life of the Fund, seek to deliver 
and distribute annual cashflows. 

Towers Watson Investment 

 Management 

To achieve a target return of FTSE Actuaries Index-Linked Gilts 
Over 15 Years Index plus 2-3% p.a. net of fees and provide 
investors with a diverse portfolio of secure long-term cashflows. 

Macquarie 
No explicit target but expected to generate secure long-term 
inflation linked cashflows. 
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The performance of the investment managers for the DB section during the year to 31 December 2021 
measured against the performance benchmark was as follows: 
 

Investment Manager 

Benchmark 
Performance 

Scheme Performance Relative Performance 

1 year  
(%) 

3 year1 (%) 1 year (%) 3 year1 (%) 1 year (%) 3 year1 (%) 

CBRE2 9.0 9.0 -25.5 -19.4 -34.5 -28.4 

AXA - - -6.7 - - - 

Macquarie (Infrastructure) -6.3 6.7 7.4 9.1 13.7 2.4 

TWIM (Secure Income) 3 - - - - - - 

LGIM 3.0 9.8 3.0 9.8 0.0 0.0 
1The 3 year figures are annualised. 
2Performance of CBRE is based on valuations published as at 30 September 2021, as performance is lagged by a quarter. 
3TWIM performance not available as the investment was only completed in October 2021. 

Performance data provided by LGIM, Macquarie, CBRE and AXA. 

 

Custody of investments 
 
At the year-end, the DB section of the Scheme held its investments through pooled funds with Legal & 
General Investment Management Ltd, AXA Investment Managers, Towers Watson Investment 
Management Limited, CBRE Global Investors and Macquarie Specialised Investment Solutions.  All of 
these funds employ their own third-party custodians to hold the assets. 
 
For the DC section of the Scheme, as the funds are mirror funds, there is no custodian because the assets 
are uncertified and the holdings are recorded on the fund managers’ register. 
 
Market summary  
 
Over Q1 2021, the Chancellor announced a favourable budget for businesses including the upkeep of 
grants, cheap loans; tax offsets for loss making companies; continuation of decreased VAT for hospitality 
industry and a “super-deduction” to incentivise business investment which could reduce taxable income by 
130% of investment. The furlough Scheme and the Self-Employed Income Support Scheme were extended 
until September 2021. Mr Sunak was relying on taxes to balance the budget. Corporation tax is set to 
increase from 19% to 25% by 2023. Income-tax thresholds will be frozen in cash terms from 2023, 
generating more tax revenue as incomes grow. These future tax increases are helped by Office for Budget 
Responsibility’s forecast of 7.3% economic growth by 2022. 
 
In the US, over the first quarter of 2021, President Biden’s $1.9tn spending package was passed by the 
Senate. This stimulus package brings the total pandemic-related spending to $6tn (28% pre-crisis GDP). 
Inflationary expectation has been rising as the stimulus is estimated to boost the accumulated excess 
saving of c.$1.6tn of consumers. In reaction to upward inflation expectation, US 10-year nominal bond yield 
has risen c.70bps. Nevertheless, the Federal Reserve (Fed) maintained an accommodative tone: bond 
purchases will continue over the near future with no change in forward guidance on their first-rate hike. 
 
The Inflation rate rose sharply in the UK and in the US over the second quarter of 2021. In the UK, the 
annual CPI rate climbed to 2.5% at the end of June, the highest since August 2018. Much of this is due to 
comparisons with falling prices amidst lockdown a year ago and partly due to supply-side bottlenecks. For 
example, used car prices went up 4.4%, caused by a shortage of new cars as production slowed down 
due to a scarcity of semiconductor supply.  
 
Higher RPI rates have also increased the cost of servicing index-linked gilts, which make up a quarter of 
the total debt for the UK government. The Office for National Statistics reported that the Treasury paid 
£8.7bn in interest in June 2021, the highest for any month since records started in 1997. This was an 
increase of £6bn from a year ago. 
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On December 16th, despite predicting interest rate increases as late as Q2 2022, the Bank of England 
raised its interest rate from 0.1% to 0.25%, its first rate hike in just over three years. The Bank’s 
announcement came a day after the publication of the CPI for November, which showed that the prices 
rose at a higher than the expected year-on-year rate of 5.1% - well above the Bank’s 2% target. The Bank's 
Monetary Policy Committee felt that the rate hike was important to combat the rising inflation, which is 
forecasted to be 6% in April 2022, and to counteract the effects of a tightening labour market – as evidenced 
by an unemployment rate of 4.1% in the three months to November, which is only 0.1% above the pre-
pandemic rate (4% in the three months to April 2020). 
 
In the US, the December CPI increased at a 7% year-on-year rate, the largest increase since June 1982. 
In comparison, the UK and EU inflation rates are just below 5.5% for the same period. In response, the 
Fed said that it would raise interest rates more aggressively to keep to its inflation target and accelerate 
the unwinding of its bond-buying programme. 
 
Over the 12 months to 31 December 2021 sterling has depreciated against the US dollar by -0.9%, and 
appreciated against the Euro and the Yen by 6.6% and 10.5% respectively. 
 
In 2021, equity markets returned positive growth over the 12-month period across all regions except China. 
The FTSE World Index returned 22.1% in sterling terms. North America was the best performing region, 
returning 28.1% in sterling terms. The UK and Europe regional equities showed strong performance 
returning 28.1% and 17.6% respectively. The worst performing region was China, with the MSCI China 
Index returning -21.0% over the year in sterling terms. 
 
UK government bond yields (which move inversely to bond price) have increased over the 12-month period. 
Long maturity UK gilts have returned -7.3% over the period (as measured by FTSE-A Gilts Over 15 Years 
Index) and short maturity UK gilts returned -5.2%. Inflation-linked gilt yields decreased over the 12-month 
period with FTSE-A Index-Linked Gilts Over 15 Years Index returning 4.0%.  
 
Over the past year, local currency emerging market debt underperformed hard currency emerging market 
debt returning -7.9% and -2.1% respectively. 
 
Crude oil returned 56.4% (West Texas Intermediate Crude Oil) in sterling terms over the 12 months to  
31 December 2021. The second quarter of 2021 saw the price of Brent crude oil to soar to a two-and-half-
year high to US $73.5 per barrel. To help reduce prices, the Opec cartel and partners agreed to increase 
their supply by a further two million barrels per day from August till the end of 2021. In October 2021, the 
price of Brent crude oil climbed to its highest since Q3 2014 to c. $84 per barrel. In December, prices fell 
as low as $65 per barrel due to the market’s concerns about how Omicron variant would affect oil demand 
but recovered to end the year at a slightly higher price than in Q3 at $75.2 per barrel as Omicron variant 
concerns subsided. 
 
Commercial UK property (as measured by the IPD Monthly Index) has returned 20.0% over the 12-month 
period. 

The DC section of the Scheme 

Fund options 
 
For members of the DC section of the Scheme the Trustees have selected a range of funds from which 
members can choose for the investment of their own and the Company’s contributions. In addition, 
members have the option of three lifecycle strategies. The funds provided through Aviva UK Life & 
Pensions (Aviva) are managed by the relevant third-party investment manager (see pages 18 and 19 for 
details for each fund) except for the Money Market fund, which is managed by Aviva Investors. 
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Changes during 2021 
 

Aviva in early 2021 removed the Stewart Investors Global Emerging Markets Leaders Fund from the self-
select investment fund range available to Scheme members.  The Trustees then decided to remove three 
further funds following a review of the self-select investment range namely the: 

▪ M&G Corporate Fund 

▪ Schroder QEP Emerging Market Equity Fund; and  

▪ Veritas Global Focus Fund. 

The Trustees nominated the BlackRock Emerging Markets Equity Index Fund as the default fund for those 
members who did not select alternative fund/s following the closure of the Stewart Investors Global 
Emerging Markets Leaders and also when the Schroder QEP Emerging Market Equity Fund was removed 
from the self-select investment fund range.  The BlackRock World ex-UK Equity Index Fund was nominated 
by the Trustees as the default fund for those members who did not select alternative fund/s when the 
Veritas Global Focus Fund was removed from the self-select investment fund range. 
 
Performance 
 
The investment performance net of fees (unless otherwise indicated) for the funds (compared to each 
fund’s benchmark) over periods to 31 December 2021 are shown below (performance is only shown for 
periods during which the fund has been available to members). 
  

Fund name 

Returns as at 31 December 2021 

3 months 

%  

12 months 

% 

3 Years  

%pa 

Global Equities  

Swiss Re GB Global Equity Index 4.0 19.7 16.3 

60% FTSE Developed ex UK, 30% FTSE All 

Share and 10% MSCI Emerging Markets  
5.1 19.0 16.0 

    

BlackRock World (ex-UK) Equity Index 7.0 23.4 20.4 

FTSE Custom Developed ex UK  6.7 23.6 20.7 
    

HSBC Islamic Global Equity Index 11.9 27.9 26.5 

Dow Jones Islamic Titans Index 11.1 27.4 26.7 

    

Jupiter Ecology 5.8 19.9 22.7 

MSCI World Index 7.3 22.9 19.2 

    

Overseas Equities    

BlackRock European Equity Index 4.9 16.4 15.1 

FTSE Custom Developed Europe ex UK 4.7 16.8 15.7 

    

BlackRock US Equity Index 9.1 29.8 24.2 

FTSE Custom USA 8.9 29.6 24.6 

    

BlackRock Japanese Equity Index -4.0 3.3 9.4 

FTSE Custom Japan -4.3 2.7 9.7 

    

BlackRock Pacific Rim Equity Index 0.5 2.9 9.7 

FTSE Custom Developed Asia Pacific ex Japan 0.1 2.6 10.2 

    

BlackRock Emerging Markets Equity Index -2.2 -2.0 8.2 

MSCI Emerging Markets Index -1.8 -1.6 8.7 
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Fund name 

Returns as at 31 December 2021 

3 months 

%  

12 months 

% 

3 Years  

%pa 

    
 

UK Equities  

BlackRock UK Equity Index 2.9 16.9 7.9 

FTSE Custom All Share 3.5 17.8 8.3 

    

Artemis UK Special Situations -0.7 14.7 13.6 

FTSE All Share Index 4.2 18.3 8.3 

    

Property    

Threadneedle Pensions Property 9.5 22.2 4.2 

MSCI / AREF UK All Balanced Quarterly Property Index  7.5 19.1 6.2 

 

Diversified  

LGIM Diversified  3.0 9.5 9.6 

60% MSCI World, 40% BofAML Global Broad Market, 50% 

hedged to GBP 
4.3 12.5 13.2 

                          

    

Fixed Interest  

BlackRock Corporate Bond All Stocks Index  0.3 -3.3 4.5 

Markit iBoxx Sterling Non-Gilts Index 0.2 -3.1 4.6 

    

BlackRock Over 15 Years Gilt Index  5.1 -7.1 5.9 

FTSE Actuaries UK Conventional Gilts Over 15 Years Index 5.0 -7.2 5.8 

    

BlackRock Over 5 Years UK Index-Linked Gilt Index 5.6 4.5 7.9 

FTSE Actuaries UK Index Linked Over 5 Years Index 5.1 4.4 7.8 

    

Cash  

Aviva Money Market 0.1 0.3 0.3 

SONIA 0.0 0.1 0.3 
Source: Aviva 
 

Additional Voluntary Contributions 
 
During the year, members of the Scheme were able to pay Additional Voluntary Contributions (AVCs) to Aviva 
in order to obtain additional benefits, on a money purchase basis, within the overall limits set by HMRC.  
Members paying AVCs receive an annual statement as at 1 April each year confirming the value of their AVC 
fund with Aviva. 
 
Until 31 August 2011, AVCs paid by some of the former members of the DB section were invested in separate 
AVC arrangements with Equitable Life, Aviva and Standard Life – jointly known as legacy AVCs.  During 2020 
the Equitable Life AVCs were transferred to Utmost Life & Pensions (Utmost) and then to the  
DC section of the Scheme leaving legacy AVC arrangements with Aviva and Standard Life only. 
 



 
Swiss Re GB Pension Scheme   Trustees’ Annual Report 

 

HS Admin  20 

The investment returns and bonus rates (in relation to the two with-profits funds) for these remaining legacy 
AVC arrangements for the year ending 31 December 2021 were as follows: 
 

Aviva With-Profits Fund: 3.0%(1)  

Aviva Mixed Investment (40 – 85% Shares) Fund: 10.5%(2)  

Standard Life With-Profits Fund: 0.75%(1)  

Standard Life Managed Pension Fund: 9.2%(3)  

Notes: 

1. Non-guaranteed bonus for 2021 

2. Source – Aviva, performance is net of a total annual charge of 0.62%  

3. Source – Standard Life, performance is net of a total annual charge of 1.02% 

 
Since 1 September 2011, all AVCs paid by members are invested with their own and the Company’s normal 
contributions in the range of investment funds available under the DC section (see earlier). 
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Statement of Trustees’ Responsibilities 

Statement of Trustees’ responsibilities for the financial statements 

The audited financial statements, which are required to be prepared in accordance with UK Generally 
Accepted Accounting Practice (UK GAAP), including FRS 102 The Financial Reporting Standard 
applicable in the UK and Republic of Ireland, are the responsibility of the Trustees.  Pension Scheme 
regulations require the Trustees to make available to Scheme members, beneficiaries and certain other 
parties, audited Financial Statements for each Scheme year which: 

▪ Show a true and fair view of the financial transactions of the Scheme during the Scheme year and   
of the amount and disposition at the end of the Scheme year of the assets and liabilities, other than 
liabilities to pay pensions and benefits after the end of the Scheme year; and   

▪ Contain the information specified in the Occupational Pension Schemes (Requirement to obtain 
Audited Accounts and a Statement from the Auditor) Regulations 1996, including a statement 
whether the accounts have been prepared in accordance with the Statement of Recommended 
Practice Financial Reports of Pension Schemes. 

The Trustees have supervised the preparation of the Financial Statements and have agreed suitable 
accounting policies, to be applied consistently, making estimates and judgements on a reasonable and 
prudent basis. They are also responsible for: 

▪ Assessing the Scheme’s ability to continue as a going concern, disclosing, as applicable, matters 
related to going concern 

▪ Using the going concern basis of accounting unless they either intend to wind up the Scheme, or 
have no realistic alternative but to do so; and 

▪ Making available each year, commonly in the form of a Trustees’ annual report, information about 
the Scheme prescribed by pensions legislation, which they should ensure is fair and impartial. 

The Trustees also have certain responsibilities in respect of contributions which are set out in the statement 
of Trustees’ responsibilities accompanying the Trustees’ summary of contributions. 
 
The Trustees are responsible for such internal control as they determine is necessary to enable the 
preparation of Financial Statements that are free from material misstatement, whether due to fraud or error, 
and have a general responsibility for ensuring that adequate accounting records are kept and for taking 
such steps as are reasonably open to them to safeguard the assets of the Scheme and to prevent and 
detect fraud and other irregularities. 
 
The Trustees are responsible for the maintenance and integrity of the Scheme and financial information 
included on the Scheme's website.  Legislation in the UK governing the preparation and dissemination of 
financial statements may differ from legislation in other jurisdictions.   

Further Information 

Members, and where applicable trade unions, recognised for the purposes of collective bargaining in 
relation to members, are entitled to inspect copies of documents giving information about the Scheme.  In 
some circumstances, copies of the documents can be provided but a charge may be made for some of 
them. 

Approval 

This Report, together with the Financial Statements in Sections 5 and 6, have been prepared by the 
Trustees and audited in accordance with the requirements of the Occupational Pensions Schemes 
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996. The 
Trustees have also obtained the Investment Managers’, Actuary’s and Auditor’s Reports, in accordance 
with those Regulations.  
 
Signed on behalf of the Trustees’ of the Swiss Re GB Pension Scheme: 
 

Director for The Law Debenture 
Pension Trust Corporation 

 Date  

Director  Date  
Mark f Swallow (Jul 27, 2022 09:01 GMT+2)
Mark f Swallow Jul 27, 2022

Jul 27, 2022

https://secure.eu1.adobesign.com/verifier?tx=CBJCHBCAABAARnhLtM51USTiRsH8NhPaT1T_uZnD3feg
https://eu1.documents.adobe.com/verifier?tx=CBJCHBCAABAARnhLtM51USTiRsH8NhPaT1T_uZnD3feg
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3. DC Governance Statement 

3. DC Governance Statement  

Introduction 

This statement has been prepared by the Trustees of the Scheme in accordance with the Occupational 
Pension Schemes (Scheme Administration) Regulations 1996.  It describes how, in relation to the Scheme’s 
DC section the Trustees have complied with the statutory governance standards to help members achieve a 
good outcome from their pension savings.  In particular, this statement covers the following: 

▪ The investment options in which members’ pension savings are invested, namely the default 
investment strategies and the alternative investment options available to members 

▪ The charges and costs incurred by members, including their impact on members’ pension savings 
and the extent to which they represent good value to members 

▪ The net investment returns achieved by each of the default investment strategies and the alternative 
investment funds available to members 

▪ The Trustees’ monitoring of core financial transactions; and 

▪ How the Trustees ensure they have enough knowledge so that the DC section is well run. 

This statement covers the Scheme year from 1 January 2021 to 31 December 2021. 
 
In addition, where relevant, the statement includes information on the legacy AVC plans with Standard Life 
and Aviva. 

Default Investment Strategies 

The Trustees’ Statement of Investment Principles  

The Trustees prepare and keep under review a SIP that describes their overall investment policy for the DC 
section (a separate SIP is prepared that covers the DB section of the Scheme).  The SIP covers such matters 
as the Trustees’ investment beliefs and objectives, the investment management arrangements, risk controls, 
as well as the selection and monitoring of investment managers.  In addition, the SIP sets out the Trustees ’ 
approach to sustainable investment (such as the extent to which environmental, social and governance 
factors are considered) and the exercising of rights that arise from the DC section’s investments. 
 
The SIP also includes the aims and objectives for the DC section’s four default investment strategies, 
together with the reasons why the Trustees feel these are appropriate for those members who did not actively 
make their own investment choice (more information on the default investment strategies is provided below).   
 
A copy of the most recent SIP (dated November 2021) is attached later in this report (see Appendix 1).  A 
copy of the SIP can also be found online at https://vfm.aviva.co.uk/swiss-re. 

DC section – default investment strategies 

During the year to 31 December 2021, the DC section had four default investment strategies. These are:  

1. the Drawdown lifecycle – this is the default investment strategy for employees who join the DC 
section and who do not make their own investment choice, 

2. the Lump Sum lifecycle – this is the default investment strategy that was used for members whose 
AVCs were transferred from the Scheme’s AVC arrangement with Utmost in 2020 and who did not 
choose an investment option for their transferring AVCs, 

3. the BlackRock Emerging Markets Equity Index Fund – this fund was added during 2021 and is the 
default investment fund that was used following the closure of two investment funds during 2021 
(the Stewart Investors Global Emerging Markets Leaders Fund and the Schroders QEP Emerging 
Markets Fund), 

4. the BlackRock World ex-UK Equity Index Fund – this is the default investment strategy that was 
used following the closure of a third investment fund during 2021 (the Veritas Global Focus Fund). 

 

https://vfm.aviva.co.uk/swiss-re


 
Swiss Re GB Pension Scheme           Trustees’ Annual Report 

 

HS Admin  23 

Further information on all four default investment strategies is provided below. 

The Drawdown lifecycle 

Overview 
 
The DC section is used as a Qualifying Scheme for auto-enrolment.  The contributions of new members 
automatically enrolled into the DC section are invested in the Drawdown lifecycle at the outset.  This has 
been the DC section’s auto-enrolment default investment strategy since April 2019. 
 
Objective 
 
The objective of the Drawdown lifecycle is to provide those members who do not actively make their own 
investment choice with an investment strategy that aims to provide: 

▪ Long-term growth by investing in global equities whilst a member is at least 20 years from retirement 
and can accept a reasonable level of risk, 

▪ A reduction in risk once a member is within 20 years of retirement by gradually increasing the 
diversification of the underlying investments whilst maintaining the prospect of growth over the 
medium term, 

▪ A further reduction in risk during the final 10 years as a member approaches retirement by investing 
in a diversified range of assets so that when a member retires, the underlying investments are broadly 
appropriate for a member wishing to take part of their retirement account as a tax-free lump sum and 
use the balance to provide an income using pension drawdown. 

Full details of the Drawdown lifecycle default investment strategy can be found in the DC SIP. 
 
Three-yearly review 
 
The Trustees undertake a strategic review of the Drawdown lifecycle every three years to ensure it remains 
appropriate for new members who are automatically enrolled into the DC section, although an earlier review 
would be undertaken if there are any significant changes in investment policy or membership.  As part of the 
review, the Trustees analyse the membership to understand whether the auto-enrolment default investment 
strategy remains appropriate for different groups of members.   
 
The last review of the Drawdown lifecycle as the auto-enrolment default was undertaken in November 2021.  
It was concluded that it remained appropriate for new members who are automatically enrolled into the DC 
section.  When undertaking this review, the Trustees considered both the performance and strategy of the 
Drawdown lifecycle, including the retirement experience of members since the previous review in 2018 and 
the expected risk and outcome of members invested in the Drawdown lifecycle. 
 
The next review of the auto-enrolment default investment strategy is due to be undertaken by no later than 
November 2024. 

The Lump Sum lifecycle 

Overview 
 
In August 2020, the legacy AVCs invested with Utmost were transferred to the DC section.  For members 
who did not make an investment choice before the transfer to the DC section, their AVCs were invested in 
the default investment strategy chosen by the Trustees for this transfer, the Lump Sum lifecycle.  The 
Trustees felt that the Lump Sum lifecycle was the most appropriate AVC transfer default investment strategy 
because the Scheme’s experience showed that nearly all members take the whole of their AVCs as a lump 
sum as part of their overall tax-free lump sum entitlement under the Scheme. 
 



 
Swiss Re GB Pension Scheme           Trustees’ Annual Report 

 

HS Admin  24 

Objective 
 
The objective of the Lump Sum lifecycle strategy is to provide those members who did not actively make 
their own investment choice in relation to their transferring AVCs with an investment strategy that aims to 
provide: 

▪ Long-term growth by investing in global equities whilst a member is at least 20 years from retirement 
and can accept a reasonable level of risk 

▪ A reduction in risk once a member is within 20 years of retirement by gradually increasing the 
diversification of the underlying investments whilst maintaining the prospect of growth over the 
medium term 

▪ An appropriate investment at retirement for a member who is likely to take the whole of their AVCs 
as part of their tax-free lump sum by gradually switching into cash investments during the final  
10 years as a member approaches retirement 

Full details of the Lump Sum lifecycle can be found in the DC SIP. 
 
Three-yearly review 
 
A review of the AVC transfer default investment strategy was not undertaken during the year to 31 December 
2021. 
 
The Trustees will undertake a strategic review of the Lump Sum lifecycle every three years to ensure it 
remains appropriate as the AVC transfer default investment strategy, although an earlier review will be 
undertaken if there are any significant changes in investment policy or membership.  As part of the review of 
the Lump Sum lifecycle, the Trustees will consider its performance as well as analyse the relevant 
membership to understand whether it remains appropriate for this group of members. 
 
The first review of the Lump Sum lifecycle default investment strategy will be undertaken during 2023 at the 
latest. 

The BlackRock Emerging Markets Equity Index Fund 

Overview 
 
In 2020 the Trustees were informed that Aviva intended to remove the Stewart Investors Global Emerging 
Markets Leaders Fund from the self-select fund range available to the Scheme.  In early 2021 the Trustees 
informed members of this fund closure and invited them to choose from other funds available in the DC 
section’s fund range.  For members who did not make an active choice, the Trustees designated a new fund, 
the BlackRock Emerging Markets Equity Index Fund, as the default destination for the transfer of assets upon 
closure of the Stewart Investors Global Emerging Markets Leaders Fund.  
 
In addition, following a review of the self-select range in 2021, the Trustees decided to remove the Schroders 
QEP Emerging Markets Fund from the range available to DC section members.  The Trustees informed 
members of this fund closure and invited them to choose from other funds available in the DC section’s fund 
range.  For members who did not make an active choice, the Trustees designated the BlackRock Emerging 
Markets Equity Index Fund as the default destination for the transfer of assets upon closure of the Schroders 
QEP Emerging Markets Fund. 
 
Objective 
 
The objective of the BlackRock Emerging Markets Equity Index Fund is to provide those members who did 
not make an investment choice for their investments in the Stewart Investors Global Emerging Markets 
Leaders Fund and the Schroders QEP Emerging Markets Fund with a broadly equivalent investment strategy 
that aims to provide a high level of growth over the long term. 
 
The BlackRock Emerging Markets Equity Index Fund aims to achieve the above by investing in a portfolio of 
emerging markets equities managed to closely track the performance of its benchmark index, the MSCI 
Emerging Markets Index. 
 
The Trustees considered the BlackRock Emerging Markets Equity Index Fund to be in the best interests of 
these members as it closely matches the two closed funds’ asset class exposure, delivered through an 
appropriate indexation vehicle with lower annual charges than the closing funds. 
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Three-yearly review 
 
A review of the BlackRock Emerging Markets Equity Index Fund as the default option for the two closed 
funds was not undertaken during the year to 31 December 2021. 
 
The Trustees will undertake a strategic review of the BlackRock Emerging Markets Equity Index Fund every 
three years to ensure it remains appropriate as the default option for the two closed funds, although an earlier 
review will be undertaken if there are any significant changes in investment policy or membership.  As part 
of the review, the Trustees will consider the performance of the BlackRock Emerging Markets Equity Index 
Fund as well as analyse the relevant membership to understand whether it remains appropriate for this group 
of members. 
 
The first review of the BlackRock Emerging Markets Equity Index Fund will be undertaken during 2024 at the 
latest. 

The BlackRock World ex-UK Equity Index Fund 

Overview 
 
Following a review of the self-select range in 2021, the Trustees decided to remove the Veritas Global Focus 
Fund from the range available to DC section members.  The Trustees informed members of this fund closure 
and invited them to choose from other funds available in the DC section’s fund range.  For members who did 
not make an active choice, the Trustees designated the BlackRock World ex UK Equity Index Fund as the 
default destination for the transfer of assets upon closure of the Veritas Global Focus Fund. 
 
Objective 
 
The objective of the BlackRock World ex UK Equity Index Fund is to provide those members who did not 
make an investment choice for their investments in the Veritas Global Focus Fund with an investment 
strategy that aims to provide a high level of growth over the long term. 
 
The BlackRock World ex UK Equity Index Fund aims to achieve the above by investing in a portfolio of global 
developed market equities (excluding the UK) managed to closely track the performance of its benchmark 
index, the FTSE All World Developed (ex UK) Index. 
 
The Trustees considered the BlackRock World ex UK Equity Index Fund to be in the best interests of these 
members as it closely matches the closing fund’s asset class exposure, delivered through an appropriate 
indexation vehicle with lower annual charges than the closing fund. 
 
Three-yearly review 
 
A review of the BlackRock World ex UK Equity Index Fund as the default option for the closed fund was not 
undertaken during the year to 31 December 2021. 
 
The Trustees will undertake a strategic review of the BlackRock World ex UK Equity Index Fund every three 
years to ensure it remains appropriate as the default option for the closed fund, although an earlier review 
will be undertaken if there are any significant changes in investment policy or membership.  As part of the 
review, the Trustees will consider the performance of the BlackRock World ex UK Equity Index Fund as well 
as analyse the relevant membership to understand whether it remains appropriate for this group of members. 
 
The first review of the BlackRock World ex UK Equity Index Fund will be undertaken during 2024 at the latest. 

The legacy AVCs 

Neither of the legacy AVCs with Aviva nor Standard Life have a default investment strategy. 
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Monitoring investment performance and net investment returns 

To monitor the performance of the above default investment strategies, as well as the performance of the 
alternative investment options and funds available to members, the Trustees receive from Aviva quarterly 
investment performance information for each of the funds underlying the lifecycle strategies and the self-
select fund range.  In conjunction with their advisers, the Trustees review this information at each Trustee 
meeting and for the year ending 31 December 2021, they are comfortable that the funds performed broadly 
in line with expectations. 
 
In the tables below are shown the net investment returns for each of the default investment strategies and 
the alternative investment options that members are (or were) able to select and in which members were 
invested during the year to 31 December 2021.  Net investment returns are the performance of each of the 
investment options and funds less all member-borne charges and transaction costs.  The information has 
been provided by Aviva. 
 
When preparing this information, the Trustees have considered the guidance issued by the DWP entitled 
Completing the annual Value for Members assessment and Reporting of Net Investment Returns dated 
October 2021.   

Net investment returns for the default investment strategies 

Because the net investment returns are different for members of different ages, the respective tables below 
show the Drawdown lifecycle and the Lump Sum lifecycle annual net investments returns for members aged 
25, 45 and 55 at the start of the five-year period. 
 
The Drawdown lifecycle 
 

Age of member 
Net investment return 

5 years to 31 December 2021 

Net investment return 

1 year to 31 December 2021 

25 10.84% pa 19.37% 

45 19.28% pa 10.27% 

55 13.96% pa 8.03% 

 
The Lump Sum lifecycle 
 

Age of member 
Net investment return 

5 years to 31 December 2021 

Net investment return 

1 year to 31 December 2021 

25 10.84% pa 19.37% 

45 10.26% pa 19.24% 

55 5.89% pa 13.38% 

 
The BlackRock Emerging Markets Equity Index Fund and the World ex-UK Equity Index Fund 
 

Fund name 
Net investment return 5 years 

to 31 December 2021 

Net investment return 

1 year to 31 December 2021 

BlackRock Emerging Markets 
Equity Index 

7.65% pa -2.00% 

BlackRock World ex-UK Equity 
Index 

13.42% pa 23.17% 

Net investment returns for the alternative investment options 

As an alternative to the default investment strategies, members of the DC section can choose the alternative 
lifecycle strategy, the Annuity lifecycle, or individual investment funds from the self-select fund range. 
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Net investment returns for the Annuity lifecycle were not available at the time of finalising this statement, but 
the Trustees will aim to provide this information in future statements. 
 
The net investment returns for the investment funds that make up the self-select fund range are shown in the 
table below (the information for the Stewart Investors Global Emerging Markets Leaders fund is for periods 
to 28 February 2021, the date this fund was closed): 
 

Fund name 

Net investment return 

5 years to  
31 December 2021 

Net investment return 

1 year to  
31 December 2021 

Equity funds 

Swiss Re GB Global Equity Index 10.84% pa 19.37% 

Schroder QEP Emerging Market Equity* 6.94% pa 10.42% 

Stewart Investors Global Emerging Markets 
Leaders* 

0.28% pa -3.96% 

Veritas Global Focus* 12.08% pa 15.93% 

Artemis UK Special Situations 5.87% pa 13.96% 

BlackRock UK Equity Index  5.12% pa 16.62% 

BlackRock European Equity Index 9.88% pa 16.09% 

BlackRock Japanese Equity Index 6.42% pa 2.95% 

BlackRock US Equity Index 16.01% pa 29.56% 

BlackRock World ex-UK Equity Index 13.42% pa 23.17% 

BlackRock Pacific Rim Equity Index 7.50% pa 2.61% 

BlackRock Emerging Markets Equity Index 7.65% pa -2.00% 

HSBC Islamic Global Equity Index 18.57% pa 27.41% 

Jupiter Ecology 12.39% pa 19.27% 

Fixed Interest funds 

M&G Corporate Bond* 3.36% pa -2.04% 

BlackRock Over 15 Years Gilt Index 3.94% pa -7.35% 

BlackRock 5 Years Index Linked Gilt Index 4.92% pa 4.21% 

BlackRock Corporate Bond All Stocks Index 3.09% pa -3.48% 

Alternative funds 

Threadneedle Pension Property 7.06% pa 21.61% 

LGIM Diversified 6.86% pa 9.10% 

Money Market 0.26% pa -0.02% 

* these investment funds were closed/removed during 2021 
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Notes to net investment returns 

▪ Figures calculated by Aviva in line with the requirements of the Occupational Pension Schemes 
(Administration, Investment, Charges and Governance) (Amendment) Regulations 2021 and 
accompany statutory guidance 

▪ The net investment returns for the Drawdown lifecycle and the Lump Sum lifecycle assume a 
retirement age of 65 

▪ The returns are net of all charges and costs borne by members, including platform or product 
administration charges, fund management charges, additional fund expenses and transaction costs. 

▪ The net investment returns reflect the charges and costs at the time of calculation, which could vary 
in the future 

The legacy AVCs 

The tables below show the net investment returns for members with AVCs invested with either Aviva or 
Standard Life.  The information has been provided by Aviva and Standard Life. 
 
Aviva 
 

Fund name 

Net investment return 

5 years to  
31 December 2021 

Net investment return 

1 year to  
31 December 2021 

Mixed Investment (40-85% Shares) 4.1% pa 6.6% 

My Future Focus Consolidation 2.3% pa -0.6% 

With-Profits 4.9% pa 7.3% 

* Data provided by Aviva 
 

Standard Life 
 

Fund name 

Net investment return 

5 years to 

31 December 2021 

Net investment return 

1 year to 

31 December 2021 

With-Profits 2.94% pa 3.1% 

Millennium With-Profits  4.97% pa 14.5% 

Millennium With-Profits 2006 4.97% pa 14.5% 

Managed 6.68% pa 9.65% 

Multi-Asset Managed (20-60% Shares) 4.49% pa 4.87% 

* Data provided by Standard Life 
 

Charges and Transaction Costs 

Overview 
 
The charges paid by members are made up of each investment fund’s Annual Management Charge (AMC) 
and additional expenses.  The total of these is referred to as the Total Expense Ratio (TER). 
 
These charges cover the administration, communication, and investment services that Aviva provides to 
members of the DC section as well as the provision of information to the Trustees to assist them with their 
governance responsibilities (this information is principally provided in Aviva’s quarterly reports). 
 
In addition to each investment fund’s TER, transaction costs arise when each fund’s investment manager 
buys or sells the investments held by the fund.  
 
The level of charges 
 
Information on the charges and transaction costs incurred by members during the year to  
31 December 2021 for both the DC section and the legacy AVCs is provided below. 
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During the year to 31 December 2021, the AMC of each fund was reduced with effect from 31 March 2021 
and the information below therefore shows the level of charges both before and after this reduction.  For 
example, up until 31 March 2021, the TER for the LGIM Diversified Fund was 0.54% pa, which means for a 
member investing in this fund, the annual charge was £5.40 for every £1,000 invested in that fund.  However, 
with effect from 1 April 2021, the TER for the LGIM Diversified Fund reduced to 0.40% pa, which means for 
a member investing in this fund, the annual charge was £4.00 for every £1,000 invested in that fund. 

The DC section: lifecycles 

For the three lifecycles, the TERs vary as they depend on the time until a member reaches retirement.  For 
the year to 31 December 2021, the TERs were as outlined below. 
 
Before 31 March 2021 

The Drawdown lifecycle (the auto-enrolment default investment strategy) 

The TER: 

▪ Was 0.35% per annum whilst a member was at least 20 years from retirement, 

▪ Ranged from 0.35% when a member was 20 years from retirement increasing to 0.45% pa when a 
member was 10 years from retirement, 

▪ Ranged from 0.45% when a member was 10 years from retirement increasing to 0.46% pa when a 
member reached retirement. 

The Lump Sum lifecycle (the AVC transfer default investment strategy) 

The TER: 

▪ Was 0.35% pa whilst a member was at least 20 years from retirement, 

▪ Ranged from 0.35% when a member was 20 years from retirement increasing to 0.45% pa when a 
member was 10 years from retirement, 

▪ Ranged from 0.45% when a member was 10 years from retirement reducing to 0.35% pa when a 
member reached retirement. 

The Annuity lifecycle 
 
The TER: 

▪ Was 0.35% pa whilst a member was at least 20 years from retirement, 

▪ Ranged from 0.35% when a member was 20 years from retirement increasing to 0.45% pa when a 
member was 10 years from retirement, 

▪ Ranged from 0.45% when a member was 10 years from retirement reducing to 0.35% pa when a 
member reached retirement. 

From 1 April 2021 

The Drawdown lifecycle (the auto-enrolment default investment strategy) 
 
The TER: 

▪ Was 0.24% per annum whilst a member was at least 20 years from retirement, 

▪ Ranged from 0.24% when a member was 20 years from retirement increasing to 0.32% pa when a 
member was 10 years from retirement, 

▪ Was 0.32% pa whilst a member was less than 10 years from retirement. 

The Lump Sum lifecycle (the AVC transfer default investment strategy) 

 
The TER: 

▪ Was 0.24% pa whilst a member was at least 20 years from retirement, 

▪ Ranged from 0.24% when a member was 20 years from retirement increasing to 0.32% pa when a 
member was 10 years from retirement, 
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▪ Ranged from 0.32% when a member was 10 years from retirement reducing to 0.21% pa when a 
member reached retirement. 

The Annuity lifecycle 
 
The TER: 

▪ Was 0.24% pa whilst a member was at least 20 years from retirement, 

▪ Ranged from 0.24% when a member was 20 years from retirement increasing to 0.32% pa when a 
member was 10 years from retirement, 

▪ Ranged from 0.32% when a member was 10 years from retirement reducing to 0.21% pa when a 
member reached retirement. 

The DC section: self-select fund range 

For the self-select investment funds available as alternatives to the three lifecycles, the TERs are shown in 
the following tables (funds marked * were closed and removed during 2021). 

Before 31 March 2021 

Fund name 
Used in 

lifecycles 

AMC 

% pa 

Additional 
Expenses 

% pa 

TER 

% pa 

Equity funds 

Swiss Re GB Global Equity Index ✓ 0.35 0.00 0.35 

Schroder QEP Emerging Market Equity*  0.97 0.10 1.07 

Stewart Investors Global Emerging Markets 
Leaders* 

 0.98 0.00 0.98 

Veritas Global Focus*  1.06 0.12 1.18 

Artemis UK Special Situations  1.00 0.06 1.06 

BlackRock UK Equity Index   0.35 0.00 0.35 

BlackRock European Equity Index  0.35 0.00 0.35 

BlackRock Japanese Equity Index  0.35 0.00 0.35 

BlackRock US Equity Index  0.35 0.00 0.35 

BlackRock World Ex UK Equity Index  0.35 0.00 0.35 

BlackRock Pacific Rim Equity Index  0.35 0.00 0.35 

HSBC Islamic Global Equity Index  0.25 0.30 0.55 

Jupiter Ecology  1.00 0.19 1.19 

Fixed Interest funds 

M&G Corporate Bond*  0.97 0.16 1.13 

BlackRock Over 15 Years Gilt Index ✓ 0.35 0.00 0.35 

BlackRock 5 Years Index Linked Gilt Index ✓ 0.35 0.00 0.35 

BlackRock Corporate Bond All Stocks Index ✓ 0.35 0.00 0.35 

Alternative funds 

Threadneedle Pension Property  0.95 0.06 1.01 

LGIM Diversified ✓ 0.54 0.00 0.54 

Money Market ✓ 0.35 0.00 0.35 

* these investment funds were closed/removed during 2021 
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From 1 April 2021 

Fund name 
Used in 

lifecycles 

AMC 

% pa 

Additional 
Expenses 

% pa 

TER 

% pa 

Equity funds 

Swiss Re GB Global Equity Index ✓ 0.24 0.00 0.24 

Schroder QEP Emerging Market Equity*  0.83 0.10 0.93 

Stewart Investors Global Emerging Markets 
Leaders* (removed from 18 February 2021) 

 - - - 

Veritas Global Focus*  0.92 0.11 1.03 

Artemis UK Special Situations  0.86 0.06 0.92 

BlackRock UK Equity Index   0.21 0.00 0.21 

BlackRock European Equity Index  0.21 0.00 0.21 

BlackRock Japanese Equity Index  0.21 0.00 0.21 

BlackRock US Equity Index  0.21 0.00 0.21 

BlackRock World Ex UK Equity Index  0.21 0.00 0.21 

BlackRock Pacific Rim Equity Index  0.21 0.00 0.21 

HSBC Islamic Global Equity Index  0.11 0.30 0.41 

Jupiter Ecology  0.86 0.18 1.04 

Fixed Interest funds 

M&G Corporate Bond*  0.83 0.16 0.99 

BlackRock Over 15 Years Gilt Index ✓ 0.21 0.00 0.21 

BlackRock 5 Years Index Linked Gilt Index ✓ 0.21 0.00 0.21 

BlackRock Corporate Bond All Stocks Index ✓ 0.21 0.00 0.21 

Alternative funds 

Threadneedle Pension Property  0.81 0.06 0.87 

LGIM Diversified ✓ 0.40 0.00 0.40 

Money Market ✓ 0.21 0.00 0.21 

The legacy AVCs 

The charges for the legacy AVCs are shown in the tables below for the funds in which members were invested 
during 31 December 2021. 
 
Aviva 
 

Fund name 
AMC 

% pa 

Additional 
Expenses 

% pa 

TER 

% pa 

Mixed Investment (40-85% Shares) 0.60 - 0.60 

My Future Focus Consolidation  0.60 - 0.60 

With-Profits 0.60 - 0.60 
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Standard Life 
 

Fund name 
AMC 

% pa 

Additional Expenses 

% pa 

TER 

% pa 

Managed 0.60 0.00 0.60 

Multi-Asset Managed (20-60% Shares) 0.60 0.00 0.60 

Millennium With-Profits 

Not explicit as Standard Life deducts charges and expenses 
from the returns allocated to the fund each year. 

Millennium With-Profits 2006 

With-Profits 

The level of transaction costs 

For the year ending 31 December 2021, transaction costs for each investment fund in the DC section and 
legacy AVCs are shown in Part 1 of this statement. 
 
Transaction costs are costs that arise as a result of buying or selling the underlying investments held by each 
investment fund.  However, there is no standard way of calculating transaction costs.  The FCA has stipulated 
that a calculation methodology called slippage cost should be used.  This calculates the difference between 
the expected price of buying an underlying investment in an investment fund (for example, shares in a 
company) at the time the order is placed by the investment manager and the price at which the trade is 
executed.   
 
One consequence of the above is that negative transaction costs can arise (that is, where an overall gain 
was made on the transactions, which can happen because of changes in the pricing of the assets being 
bought or sold).  Where negative transaction costs arose for an investment fund during the year to 31 
December 2021, zero transaction costs are shown in Part 1 of this statement in line with DWP guidance.  
However, it is not expected that transaction costs will always be negative for the relevant investment fund 
and it is important to remember that negative or zero transaction costs during any one Scheme year may not 
represent the actual transaction costs a member may expect to see in any future Scheme year. 

The impact on benefits of charges and transaction costs 

The DC section 

Aviva has provided some illustrations of how the charges and transaction costs impact members’ benefits 
from the DC section and these are shown in Part 2 of this statement.  Whilst these helpfully highlight that a 
combination of lower charges and higher investment returns give better benefits, please remember that the 
returns shown are only estimates and cannot be guaranteed.  There are several factors that you should 
consider when making investment choices, not least the level of risk you are prepared to take. 
 
When preparing the illustrations, the Trustees believe that Aviva has considered the guidance issued by the 
DWP titled Reporting the costs, charges and other information: guidance for trustees and managers of 
occupational schemes dated October 2021. 

The legacy AVCs 

Illustrations of the impact on members’ AVC benefits have not been provided because for most members, 
their AVC benefits do not form a significant part of their overall benefits in the Scheme when compared to 
their main pension benefits under the scheme’s DB section. 

Providing Value for Members 

The Trustees are committed to ensuring that the charges and transaction costs deducted from members’ 
pension savings under the DC section represent good value for members.  Whilst there is no precise legal 
definition of good value, the Trustees consider it broadly means that the combination of charges and 
transaction costs paid by members, and the quality of the services provided to members in return for those 
charges and transaction costs, is appropriate for and meets the needs of the DC section’s members. 
 
The Trustees also recognise that good value for members does not necessarily mean the lowest charges 
and transaction costs, and the overall quality and appropriateness of the services received by members in 
return for the charges and transaction costs incurred must also be considered.  In addition, the Trustees take 
into account other benefits members receive due to their membership of the DC section for which they do 
not meet the cost.  These include the Trustees’: 
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▪ Oversight and governance duties for the DC section and wider Scheme, which include ensuring 
compliance with relevant legislation and the holding of regular Trustee meetings to monitor the DC 
section, thereby allowing the Trustees to address any material issues that may impact members’ 
benefits, 

▪ Appointment of professional advisers to assist and support the Trustees in their roles and 
responsibilities, 

▪ Regular review of the investment options available to members to ensure they remain appropriate. 

In line with the above, the Trustees undertake a value for member assessment each year by considering: 

▪ The level of charges and transaction costs incurred by members, 

▪ The net investment returns achieved by the default investment strategies and the alternative 
investment funds, 

▪ The DC section’s governance, administration, and communication services, 

▪ The services members receive in return for the charges and transaction costs they incur, specifically 
the need for the service and its performance during the year, 

▪ Broader elements of the DC section and Scheme that add value to members but for which they do 
not pay (as referred to earlier). 

As previously explained, for the DC section, the charges and transaction costs paid by members principally 
cover Aviva’s costs for both the management of the investment options available to members and the 
administration of the DC section together with some communication services.  In addition, they also cover 
the cost of Aviva providing the Trustees with information to assist them with the governance of the DC section.  
These charges are represented by each investment fund’s TER plus associated transaction costs (see the 
previous section).  All other costs are met by the Company.  
 
When undertaking their value for member assessment for the Scheme year ending 31 December 2021, the 
Trustees considered the various elements of the above services provided by Aviva to members as well as 
broader elements that complement those services and concluded that for the year to 31 December 2021 
members again received good value. The principal reasons for this are outlined below. 

▪ The annual charges incurred by members invested in the DC section’s auto-enrolment default 
investment strategy, the Drawdown lifecycle, were reduced during the year and now range from 
0.24% to 0.32%, which are significantly below both the average charges of other DC pension 
Schemes of 0.39% and the statutory charge cap of 0.75%. 

▪ The annual charges incurred by members invested in the DC section’s other defaults range from 
0.21% to 0.4%, which are also significantly below the statutory charge cap of 0.75%. 

▪ Transaction costs should provide value for members as the ability for investment managers to buy 
and sell investments forms an integral and important part of the management of the investments funds 
in which members are invested, which in turn should lead to greater investment returns, net of fees, 
over time.  The transaction costs for the funds that underly the Drawdown lifecycle provided fair value 
when compared to the transaction costs of similar funds. 

▪ As an alternative to the two default lifecycle strategies, members have access to the alternative 
lifecycle strategy that is suitable for members intending to purchase an annuity at retirement as well 
as a broad range of investment funds covering a wide range of different asset classes, all of which 
have competitive charges compared to the market (annual charges range from 0.21% to 1.04%). 

▪ Over the last five years the performance of the investment funds that make up the auto-enrolment 
default investment strategy, the Drawdown lifecycle, in which the majority of members are invested 
was close to each of the funds' respective benchmark – with the exception of the LGIM Diversified 
Fund. In light of the performance of the Diversified fund, the Trustees maintain particular scrutiny of 
the fund's performance and remain prepared to make changes as necessary. 

▪ The investment funds that make up the other two lifecycle strategies and the alternative self-select 
fund range also performed in line with expectations except the Artemis UK Special Situations Fund 
that underperformed its benchmarks. 

▪ Whilst Aviva failed to meet all its Service Level Agreement (SLA) targets during 2021, overall, its 
performance improved during 2021 and it provided an acceptable service. The Trustees and the 
Company’s Senior Pensions Manager will continue to monitor Aviva closely during 2022 to ensure 
that its performance against its SLA targets further improves. 
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▪ Members benefit from the Trustees’ extensive oversight and governance of the DC section (and the 
legacy AVCs), including the expertise of a professional independent trustee and Secretary to the 
Trustees, as well as a specialist DC investment adviser and consultant. Both in the areas of 
governance and communications, members received good value, particularly as the majority of costs 
for these services are not paid for by members. 

▪ Members are provided with a wide range of services from Aviva to help them plan for retirement, as 
well as an annuity broking service from Hargreaves Lansdown.  In addition, members can contact the 
Company’s Senior Pensions Manager (who also provides extensive support to the Trustees) for help 
and assistance with the DC section and wider Scheme. 

The Trustees will continue to review the charges and transaction costs deducted each year on a regular 
basis in order to ensure they continue to represent good value to members. 

Monitoring Core Financial Transactions 

The Trustees regularly monitor the core financial transactions of the DC section, which include: 

▪ The collection and investment of contributions, 

▪ Switches between investment funds, and 

▪ Payments to and in respect of members, including transfers into and out of the DC section. 

The majority of these transactions are undertaken on behalf of the Trustees by a combination of the Company 
and Aviva, the DC section’s administrators and investment managers.  However, for a relatively small number 
of benefit payments (where a member has benefits under both the DC section and/or the legacy AVCs and 
the DB section), HS Admin, the DB section’s administrator, takes the lead and liaises with Aviva. 
 
In order to monitor the accuracy and timeliness of the DC section’s core financial transactions, the Trustees 
receive quarterly administration reports from Aviva (and HS Admin) and these are reviewed during the 
Trustees’ quarterly meetings.  The report from Aviva details how it has performed against the SLA targets it 
operates for the Trustees.  In addition, the Trustees meet with Aviva at least once a year, during which its 
performance against its SLA and targets can be discussed in more detail if the Trustees have any concerns.   
 
To supplement the above, the Trustees also periodically receive information and advice from Willis Towers 
Watson on how Aviva’s performance compares to other pension providers.  This was most recently received 
in December 2020. 
 
Further information on the DC section’s core financial transactions is provided below. 

The collection and investment of contributions 

The Company continues to review its processes and controls around the submission of monthly contributions.  
In addition, Aviva operates an automated validation process that identifies any errors or omissions in the 
contribution data received before contributions are paid to Aviva by the Company. 
 
The Trustees are pleased to report that all contributions to the DC section during 2021 were paid within the 
statutory deadlines.  The Trustees will continue to monitor the timeliness and accuracy of contribution 
submission during 2022 with updates being provided by the Company and Aviva at each quarterly Trustee 
meeting. 
 
The Trustees are also satisfied that when applicable, they are compliant with the Pensions Regulator’s Code 
of Practice No 5 on reporting the late payment of contributions. 

Investment fund switches and benefit payments to and in respect of members 

During the year ending 31 December 2021, for the core financial transactions covering investment fund 
switches, transfers into and out of the DC section, payments to retiring members and the payment of death 
benefits, Aviva’s performance against its SLA remained mixed.  For the various tasks, the number completed 
within the SLA ranged from around 50% (for retirement payments) to 96% (for the payment of single 
contributions).  However, overall, across all tasks associated with fund switches and benefit payments to and 
in respect of members, around 86% were completed within the SLA, a significant improvement compared to 
2020 when the equivalent figure was 65%. 
 
Based on the above, whilst the Trustees are satisfied that most of the core financial transactions for the DC 
section have been processed promptly and accurately during 2021, some of Aviva’s performance against its 
SLAs and the number of complaints (Aviva received 10 complaints from members during the year) remains 
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disappointing.  Therefore, the Trustees will continue to liaise with and closely monitor Aviva during 2022 with 
the aim of achieving an improved performance. 

The legacy AVCs 

As the legacy AVCs are closed to further contributions with relatively few remaining members, financial 
transactions primarily relate to the payment of AVC benefits when a former member of the DB section retires. 
Details of any issues relating to the payment of AVC benefits are reported in the quarterly administration 
report from HS Admin. 
 
During 2021, no delays occurred in relation to the payment of members’ AVC benefits held under the legacy 
AVCs. 

Trustees’ Knowledge and Understanding (TKU) 

As required by legislation and in line with the guidance provided in the Pensions Regulator’s Code of Practice 
No 7, the Trustees have a process in place to ensure that they have the appropriate knowledge and 
understanding to enable them to undertake their duties and responsibilities in relation to the DC section and 
the Scheme as a whole.  This includes, for example, an understanding of the Scheme’s key documents (such 
as the Trust Deed and Rules and SIPs) and maintaining their knowledge on pension laws and principles, 
including those relating to funding and investment.  In addition, the Trustees benefit from inherent knowledge 
due to the nature of the Company’s business as well as the appointment of a professional independent 
trustee and the use of a professional Secretary to the Trustees. 
 
The above is supplemented as required by professional advice available from the Trustees’ advisers. 
 
The Trustee Directors’ approach to meeting their TKU requirements includes: 

▪ An agreed induction process for new Trustee Directors that requires the completion of the Pension 
 Regulator’s Trustee Toolkit within six months of appointment 

▪ Requiring all Trustee Directors to complete updates and new modules added to the Pension 
 Regulator’s Trustee Toolkit 

▪ Undertaking an informal annual assessment and periodic self-assessment of training needs (the last 
self-assessment was undertaken in November 2018 with another one due in 2022) and subsequently 
agreeing a programme of bespoke trustee training, which is delivered by the Trustees’ advisers at 
Trustee meetings 

▪ Occasional attendance at external seminars held by the Trustees’ advisers and other third-party 
 firms 

▪ The receipt of pension updates from its advisers at each Trustee meeting, including legislative 
 changes and market practice, covering the Scheme as a whole together with matters specifically 
 relevant to the DC section and legacy AVCs 

During the year covered by this statement, the Trustees received regular updates of legislative and regulatory 
developments at each Trustee meeting.  In addition, the Trustees received training on the new single Code 
of Practice to be introduced by the Pensions Regulator in 2022 and the cyber security provisions of the 
Scheme’s administrator for the DB section. 
 
All training undertaken by the Trustees is recorded in a training log. 
 
Considering the above and the professional advice available to the Trustees, they consider that they can 
properly undertake their functions and responsibilities in relation to both the DC section and legacy AVCs as 
well as the Scheme as a whole.   
 
This Statement regarding DC Governance was approved by the Trustees and signed on their behalf by: 
 
 

Chairman  Date  

  
Mark Swallow 
Chair of the Trustees 
The Swiss Re GB Pension Scheme 
 

 

Mark f Swallow (Jul 27, 2022 09:01 GMT+2)
Mark f Swallow Jul 27, 2022

https://secure.eu1.adobesign.com/verifier?tx=CBJCHBCAABAARnhLtM51USTiRsH8NhPaT1T_uZnD3feg
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Part 1 : Transaction Costs for the year to 31 December 2021 
 
The tables below show the transaction costs incurred over the year to 31 December 2021 for the DC section 
and Legacy AVCs.  This information is shown for the funds in which members were invested at  
31 December 2021 (funds marked* were closed/removed during 2021). 

Where transaction costs are not currently available, the Trustees will continue to liaise with the managers in 
order to obtain this information for inclusion in next year’s statement. 

The DC section 

Investment Fund 
Used in 

Lifecycles 
Transaction costs % 

Equity funds 

Swiss Re GB Global Equity Index ✓ 0.0811 

Schroder QEP Emerging Market Equity*  0.8426 

Stewart Investors Global Emerging Markets Leaders*  0.1010 

Veritas Global Focus  0.0523 

Artemis UK Special Situations  0.3198 

BlackRock UK Equity Index   0.2214 

BlackRock European Equity Index  0.0646 

BlackRock Japanese Equity Index  0.1298 

BlackRock US Equity Index  0.0650 

BlackRock World Ex UK Equity Index  0.0380 

BlackRock Pacific Rim Equity Index  0.1182 

BlackRock Emerging Markets Equity Index  0.0000 

HSBC Islamic Global Equity Index  0.0588 

Jupiter Ecology  0.0145 

Fixed interest funds 

M&G Corporate Bond*  0.0121 

BlackRock Over 15 Years Gilt Index ✓ 0.0054 

BlackRock 5 Years Index Linked Gilt Index ✓ 0.0069 

BlackRock Corporate Bond All Stocks Index ✓ 0.1406 

Alternative funds 

Threadneedle Pension Property  0.2207 

LGIM Diversified ✓ 0.0037 

Money Market ✓ 0.0000 
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The legacy AVCs 

Aviva 
 

Fund name Transaction costs % 

Mixed Investment (40-85% Shares) 0.0458 

My Future Focus Consolidation 0.0321 

With-Profits 1 0.0950 

 
Standard Life 
 

Fund name Transaction costs % 

Managed  0.0012 

Multi-Asset Managed (20-60% Shares) 0.0020 

At Retirement (Multi-Asset Universal) 0.0017 

Stock Exchange Pension 0.0008 

Money Market 0.0000 

Millennium With-Profits and Pension Millennium With-Profits 2006 0.0017 

With-Profits 0.0012 
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Part 2: The impact of charges and transaction costs 

Aviva has provided the following information/illustrations on behalf of the Trustees. 

The purpose of these illustrations and how they could help 

The information provided below is illustrative only and provided to help retirement planning. It shows the 
possible effect of charges and transaction costs on pension savings in the DC section.  The figures shown 
are not personalised and do not show the actual pension benefits that could be received. 

Benefits from the DC section will depend on many things such as contributions from members and the 
Company; how investment funds have performed; and charges and transaction costs.  Less may be paid 
out than was put in. 

How charges affect the DC section’s investment funds 

The tables on the following pages show how different charges and transaction costs can impact members’ 
pension savings over certain periods of time, based on a selection of investment funds.  Table 1 shows 
typical funds for the DC section whereas Table 2 shows a range of funds in the DC section with different 
growth rate assumptions and charges. 

Under each investment fund, there are two columns.  The first shows the projected pension values assuming 
no charges are taken. The second shows the projected pension values after charges and transaction costs 
are taken.  By comparing the two it can be seen how much the charges and transaction costs over the years 
impact pension savings.  So, for example, if a member joined the DC section at age 30 expecting to retire at 
60, the figures at the end of year 30 give an idea of the effect of charges over the 30 years the pension 
savings would have been invested.   

How the figures have been worked out 

It is important to understand how much or how little difference charges make to the value of pension savings, 
but it cannot be predicted exactly what will happen in the future, so assumptions have had to be made.  The 
values shown are estimates and are not guaranteed. 

The assumptions are: 

1. That at the outset there were no existing savings in the Scheme and that contributions paid are £100 a 
month increasing in line with assumed earnings inflation of 2.5% each year. 

2. The figures illustrate the value of pension savings, which means they take inflation into account by 
discounting values at 2.5% a year.  Providing the figures in this way shows what they could be worth 
today.  It is important to note that inflation reduces the worth of all savings and investments.  The effect 
of this is shown in the illustrations and could mean the fund may reduce as well as grow in value. 

Please note that transaction costs may not have been included where data was not available from the fund 
managers. 

Some important things to remember 

The DC section offers funds in addition to those illustrated, with different growth potential and different 
charges, and also offers three lifecycle investment options.  If one of those options is selected, pension 
savings will automatically be moved into different funds as retirement date approaches. Details of how this 
works can be found in the DC section’s investment guide.  As the individual funds used in the lifecycle 
investment options have different growth potential and charges, the overall growth rate and charges will 
change over time. 

For these reasons, a range of funds with a range of charges which are available and which could apply 
during the lifetime of members’ plans are shown.  Personal projections are included in the annual benefit 
statements which provide individual views of projected pension benefits.  Details of the actual charges 
applicable are available in the Scheme literature. 
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The figures shown in the tables: 

▪ Should not be used to make investment decisions, so if help is needed it is recommended that 
 financial advice is taken, 

▪ May not be relevant to individual personal circumstances as pension savings in the DC section 
 may be invested in different funds 

Table 1 

Illustrations of the effect of costs and charges for typical funds 
within the Scheme’s DC Section 

 
Swiss Re GB Global 

Equity Index 
Av LGIM Diversified  

Av BlackRock 
Corporate Bond All 

Stocks Index 

Av BlackRock UK 
Equity Index 

Av Money Market 

Assumed growth rate 
4.5% pa 

Assumed growth rate 
3.6% pa 

Assumed growth rate 
2.0% pa 

Assumed growth rate 
4.5% pa 

Assumed growth rate 
0.5% pa 

Assumed costs and 
charges 0.35% pa 

Assumed costs and 
charges 0.4% pa 

Assumed costs and 
charges 0.32% pa 

Assumed costs and 
charges 0.44% pa 

Assumed costs and 
charges 0.21% pa 

At end 
of year 

Projected 
value in 
today’s 
money 
with no 
charges 

taken 

Projected 
value in 
today’s 
money 

after costs 
and 

charges 
are taken 

Projected 
value in 
today’s 
money 
with no 
charges 

taken 

Projected 
value in 
today’s 
money 

after costs 
and 

charges 
are taken 

Projected 
value in 
today’s 
money 
with no 
charges 

taken 

Projected 
value in 
today’s 
money 

after costs 
and 

charges 
are taken 

Projected 
value in 
today’s 
money 
with no 
charges 

taken 

Projected 
value in 
today’s 
money 

after costs 
and 

charges 
are taken 

Projected 
value in 
today’s 
money 
with no 
charges 

taken 

Projected 
value in 
today’s 
money 

after costs 
and 

charges 
are taken 

0 £0 £0 £0 £0 £0 £0 £0 £0 £0 £0 

1 £1,200 £1,200 £1,190 £1,190 £1,180 £1,180 £1,200 £1,200 £1,170 £1,170 

2 £2,420 £2,410 £2,400 £2,390 £2,360 £2,350 £2,420 £2,410 £2,320 £2,320 

3 £3,670 £3,650 £3,620 £3,600 £3,530 £3,520 £3,670 £3,640 £3,450 £3,440 

4 £4,940 £4,900 £4,850 £4,810 £4,700 £4,670 £4,940 £4,890 £4,560 £4,540 

5 £6,230 £6,180 £6,100 £6,030 £5,860 £5,810 £6,230 £6,160 £5,640 £5,620 

10 £13,100 £12,900 £12,500 £12,300 £11,600 £11,400 £13,100 £12,800 £10,800 £10,700 

15 £20,700 £20,100 £19,300 £18,700 £17,200 £16,800 £20,700 £20,000 £15,400 £15,200 

20 £29,000 £27,900 £26,500 £25,400 £22,600 £21,900 £29,000 £27,700 £19,600 £19,200 

25 £38,200 £36,400 £34,000 £32,300 £27,900 £26,800 £38,200 £36,000 £23,400 £22,800 

30 £48,300 £45,600 £42,000 £39,400 £33,100 £31,600 £48,300 £44,900 £26,900 £26,100 

35 £59,400 £55,500 £50,400 £46,800 £38,200 £36,100 £59,400 £54,600 £30,000 £29,000 

40 £71,700 £66,300 £59,200 £54,400 £43,100 £40,500 £71,700 £65,000 £32,800 £31,600 

45 £85,200 £77,900 £68,600 £62,300 £47,900 £44,700 £85,200 £76,200 £35,400 £34,000 

50 £100,000 £90,600 £78,400 £70,400 £52,600 £48,800 £100,000 £88,200 £37,700 £36,100 
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Table 2 

Illustrations of the effect of costs and charges for funds with different growth rates and charges 
within the Scheme’s DC Section 

 

Av BlackRock Over 5 Year Index-
Linked Gilt Index 

Av Money Market Swiss Re GB Global Equity Index 

Assumed growth rate 1.0% pa Assumed growth rate 0.5% pa Assumed growth rate 4.5% pa 

Assumed costs and charges 
0.26% pa 

Assumed costs and charges 
0.21% pa 

Assumed costs and charges 
0.35% pa 

At end of 
year 

Projected value 
in today’s money 
with no charges 

taken 

Projected value 
in today’s money 
after costs and 
charges taken 

Projected value 
in today’s money 
with no charges 

taken 

Projected value 
in today’s money 
after costs and 
charges taken 

Projected value 
in today’s money 
with no charges 

taken 

Projected value 
in today’s money 
after costs and 
charges taken 

0 £0 £0 £0 £0 £0 £0 

1 £1,180 £1,180 £1,170 £1,170 £1,200 £1,200 

2 £2,340 £2,330 £2,320 £2,320 £2,420 £2,410 

3 £3,480 £3,470 £3,450 £3,440 £3,670 £3,650 

4 £4,610 £4,580 £4,560 £4,540 £4,940 £4,900 

5 £5,720 £5,680 £5,640 £5,620 £6,230 £6,180 

10 £11,000 £10,900 £10,800 £10,700 £13,100 £12,900 

15 £16,000 £15,700 £15,400 £15,200 £20,700 £20,100 

20 £20,500 £20,000 £19,600 £19,200 £29,000 £27,900 

25 £24,800 £24,000 £23,400 £22,800 £38,200 £36,400 

30 £28,700 £27,700 £26,900 £26,100 £48,300 £45,600 

35 £32,400 £31,100 £30,000 £29,000 £59,400 £55,500 

40 £35,800 £34,200 £32,800 £31,600 £71,700 £66,300 

45 £39,000 £37,000 £35,400 £34,000 £85,200 £77,900 

50 £41,900 £39,600 £37,700 £36,100 £100,000 £90,600 
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4. Independent Auditors’ Report to the Trustees of the Swiss 
Re GB Pension Scheme 

Opinion 

We have audited the financial statements of the Swiss Re GB Pension Scheme (“the Scheme”) for the year 
ended 31 December 2021 which comprise the Fund Account, the Statement of Net Assets (available for 
benefits) and related notes, including the accounting policies in note 4.   
 
In our opinion, Swiss Re GB Pension Scheme’s Financial Statements: 

▪ Show a true and fair view of the financial transactions of the Scheme during the year ended  
 31 December 2021, and of the amount and disposition at that date of its assets and liabilities, 
 other than liabilities to pay pensions and benefits after the end of the year; 

▪ Have been properly prepared in accordance with United Kingdom Generally Accepted Accounting 
 Practice (United Kingdom Accounting Standards comprising FRS 102 The Financial Reporting 
 Standard applicable in the UK and Republic of Ireland, and applicable law); and 

▪ Contain the information specified in Regulation 3A of the Occupational Pension Schemes 
 (Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996. 

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and 
applicable law. Our responsibilities under ISAs (UK) are further described in the Auditors’ responsibilities 
for the audit of the Financial Statements section of our report. We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a basis for our opinion. 

Going concern 

The Trustees have prepared the Financial Statements on the going concern basis as they do not intend to 
wind up the Scheme, and as they have concluded that the Scheme’s financial position means that this is 
realistic. They have also concluded that there are no material uncertainties that could have cast significant 
doubt over its ability to continue as a going concern for at least a year from the date of approval of the 
Financial Statements (“the going concern period”). 
 
In our evaluation of the Trustees’ conclusions, we considered the inherent risks to the Scheme and analysed 
how those risks might affect the Scheme’s financial resources or ability to continue operations over the 
going concern period. 
 
Our conclusions based on this work: 

▪ We consider that the Trustees’ use of the going concern basis of accounting in the preparation of 
 the Financial Statements is appropriate; 

▪ We have not identified, and concur with the Trustees’ assessment that there is not, a material 
 uncertainty related to events or conditions that, individually or collectively, may cast significant 
 doubt on the Scheme's ability to continue as a going concern for the going concern period.  

However, as we cannot predict all future events or conditions and as subsequent events may result in 
outcomes that are inconsistent with judgements that were reasonable at the time they were made, the 
above conclusions are not a guarantee that the Scheme will continue in operation.  

Fraud and breaches of laws and regulations – ability to detect 

Identifying and responding to risks of material misstatement due to fraud 
 
To identify risks of material misstatement due to fraud (“fraud risks”) we assessed events or conditions that 
could indicate an incentive or pressure to commit fraud or provide an opportunity to commit fraud. Our risk 
assessment procedures included: 

▪ Enquiring of the Trustees (and inspection of policy documentation) as to the Scheme’s high-level 
policies and procedures to prevent and detect fraud, as well as enquiring whether they have 
knowledge of any actual, suspected or alleged fraud, 

▪ Reading Trustee Board minutes and the Scheme’s breach log. 
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We communicated identified fraud risks throughout the audit team and remained alert to any indications of 
fraud throughout the audit.  
 

As required by auditing standards, we perform procedures to address the risk of management override of 
controls, in particular the risk that the Trustees (or their delegates including Scheme administrators) may 
be in a position to make inappropriate accounting entries and the risk of bias in accounting estimates the 
valuation of level 3 pooled investment funds. On this audit we do not believe there is a fraud risk related to 
revenue recognition because revenue in a pension Scheme relates to contributions receivable as paid under 
an agreed schedule or pre-determined by the Trustees; there are no subjective issues or judgements 
required. 
 
We did not identify any additional fraud risks. 
 
We performed procedures including:  

▪ Identifying journal entries to test based on risk criteria and comparing the identified entries to 
 supporting documentation. These included those posted after the first draft of the financial 
 statements have been prepared, 

▪ Assessing whether the judgements made in making accounting estimates are indicative of a 
 potential bias. 

Identifying and responding to risks of material misstatement due to non-compliance with laws and 
regulations 
 
We identified areas of laws and regulations that could reasonably be expected to have a material effect on 
the Financial Statements from our general commercial and sector experience and through discussion with 
the Trustees and their delegates including the Scheme administrator (as required by auditing standards), 
and from inspection of the Scheme’s regulatory and legal correspondence and discussed with the Trustees 
the policies and procedures regarding compliance with laws and regulations. 
 
As the Scheme is regulated by The Pensions Regulator, our assessment of risks involved gaining an 
understanding of the control environment including the Scheme’s procedures for complying with regulatory 
requirements and reading the minutes of Trustee meetings. 
 
We communicated identified laws and regulations throughout our team and remained alert to any indications 
of non-compliance throughout the audit. 
 
The potential effect of these laws and regulations on the Financial Statements varies considerably. 
 
Firstly, the Scheme is subject to laws and regulations that directly affect the Financial Statements including 
financial reporting legislation (including related pensions legislation) and we assessed the extent of 
compliance with these laws and regulations as part of our procedures on the related financial statement 
items. 
 
Secondly, the Scheme is subject to other laws and regulations where the consequences of non-compliance 
could have a material effect on amounts or disclosures in the financial statements, for instance through the 
imposition of fines or litigation, or the loss of the Scheme’s registration.  We identified the following areas 
as those most likely to have such an effect: pensions legislation and data protection legislation, recognising 
the financial and regulated nature of the Scheme’s activities and its legal form.  Auditing standards limit the 
required audit procedures to identify non-compliance with these laws and regulations to enquiry of the 
Trustees and inspection of regulatory and legal correspondence, if any.  Therefore if a breach of operational 
regulations is not disclosed to us or evident from relevant correspondence, an audit will not detect that 
breach. 
 
We have reported separately on contributions payable under the Schedule of Contributions in our statement 
about contributions on page 58 of the annual report.   
 
Context of the ability of the audit to detect fraud or breaches of law or regulation. 
 
Owing to the inherent limitations of an audit, there is an unavoidable risk that we may not have detected 
some material misstatements in the financial statements, even though we have properly planned and 
performed our audit in accordance with auditing standards. For example, the further removed non-
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compliance with laws and regulations is from the events and transactions reflected in the financial 
statements, the less likely the inherently limited procedures required by auditing standards would identify it. 

 
In addition, as with any audit, there remained a higher risk of non-detection of fraud, as these may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal controls. Our audit 
procedures are designed to detect material misstatement. We are not responsible for preventing non-
compliance or fraud and cannot be expected to detect non-compliance with all laws and regulations. 

Other information 

The Trustees are responsible for the other information, which comprises the Trustees’ report (including the 
report on actuarial liabilities, the Implementation Statement and the summary of contributions), the DC 
Governance Statement, and the actuarial certification of the Schedule of Contributions.  Our opinion on the 
Financial Statements does not cover the other information and, accordingly, we do not express an audit 
opinion or any form of assurance conclusion thereon in this report. 
 
Our responsibility is to read the other information and, in doing so, consider whether, based on our Financial 
Statements audit work, the information therein is materially misstated or inconsistent with the Financial 
Statements or our audit knowledge. Based solely on this work we have not identified material misstatements 
in the other information.   

Trustees’ responsibilities 

As explained more fully in their statement set out on page 21, the Scheme Trustees are responsible for: 
supervising the preparation of Financial Statements which show a true and fair view; such internal control 
as they determine is necessary to enable the preparation of Financial Statements that are free from material 
misstatement, whether due to fraud or error; assessing the Scheme’s ability to continue as a going concern, 
disclosing, as applicable, matters related to going concern; and using the going concern basis of accounting 
unless they either intend to wind up the Scheme, or have no realistic alternative but to do so.   

Auditor’s responsibilities  

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to issue an auditors’ report that includes 
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken on the basis of these 
Financial Statements. 
 
A fuller description of our responsibilities is provided on the FRC’s website at 
www.frc.org.uk/auditorsresponsibilities.  
 

The purpose of our audit work and to whom we owe our responsibilities 

This report is made solely to the Scheme Trustees, as a body, in accordance with the Pensions Act 1995 
and Regulations made thereunder.  Our audit work has been undertaken so that we might state to the 
Scheme Trustees those matters we are required to state to them in an auditor’s report and for no other 
purpose.  To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other 
than the Scheme Trustees, as a body, for our audit work, for this report, or for the opinions we have formed.   
 

Signed 

 

Date  

Address Pamela Marco  

for and on behalf of KPMG LLP, Statutory Auditor   
Chartered Accountants   
Challenge House 
Sherwood Drive 
Bletchley, Milton Keynes 
MK3 6DP 

Jul 27, 2022

http://www.frc.org.uk/auditorsresponsibilities
https://eu1.documents.adobe.com/verifier?tx=CBJCHBCAABAARnhLtM51USTiRsH8NhPaT1T_uZnD3feg
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5. Financial Statements 

Fund Account for the year ended 31 December 2021 

 
  31 December) 31 December) 31 December) 31 December) 31 December) 31 December) 
  2021) 2021) 2021) 2020) 2020) 2020) 
  Defined) Defined) Total) Defined) Defined) Total) 
  Benefit) Contribution) ) Benefit) Contribution) ) 
 Note £'000) £'000) £'000) £'000) £'000) £'000) 
  ) ) ) ) ) ) 
  ) ) ) ) ) ) 
Employer contributions  -) 11,712) 11,712) -) 10,190) 10,190) 
Employee contributions  -) 1,357) 1,357) -) 1,154) 1,154) 

Total contributions 5 -) 13,069) 13,069) -) 11,344) 11,344) 
Transfers in 6 -) 960) 960) -) 698) 698) 

  -) 14,029) 14,029) -) 12,042) 12,042) 

  ) ) ) ) ) ) 
Benefits paid or payable 7 (12,958) (1,022) (13,980) (13,682) (881) (14,563) 
Payments to and on account of 
leavers 

8 (4,823) (10,573) (15,396) (7,071) (10,838) (17,909) 

Administrative expenses 9 (1) -) (1) (1) -) (1) 

  (17,782) (11,595) (29,377) (20,754) (11,719) (32,473) 

  ) ) ) ) ) ) 

Net withdrawals from dealings 
with members 

 (17,782) 2,434) (15,348) (20,754) 323) (20,431) 

  ) ) ) ) ) ) 
Returns on investments  ) ) ) ) ) ) 
Investment income 10 8,082) -) 8,082) 2,544) 1) 2,545) 
Change in market value of 
investments 

11 (18,284) 29,920) 11,636) 80,341) 12,228) 92,569) 

Investment management expenses 12 (4,095) (696) (4,791) (302) (798) (1,100) 

Net returns on investments  (14,297) 29,224) 14,927) 82,583) 11,431) 94,014) 

  ) ) ) ) ) ) 

Net increase in the fund during 
the year 

 (32,079) 31,658) (421) 61,829) 11,754) 73,583) 

  ) ) ) ) ) ) 
Opening net assets  703,631) 209,054) 912,685) 641,802) 197,300) 839,102) 
Transfers between sections  (458) 458) -) -) -) -) 
  ) ) ) ) ) ) 

Closing net assets  671,094) 241,170) 912,264) 703,631) 209,054) 912,685) 

 
 
The notes in section 6 form part of these Financial Statements. 
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Statement of Net Assets available for benefits as at the end of the year  

  As at) As at) As at) As at) As at) As at) 
  31 December) 31 December) 31 December) 31 December) 31 December) 31 December) 
  2021) 2021) 2021) 2020) 2020) 2020) 
  Defined) Defined) Total) Defined) Defined) Total) 
  Benefit) Contribution) ) Benefit) Contribution) ) 
 Note £'000) £'000) £'000) £'000) £'000) £'000) 
  ) ) ) ) ) ) 
Investment assets 11 ) ) ) ) ) ) 
Pooled investment vehicles  661,117) 239,654) 900,771) 697,207) 207,190) 904,397) 
AVC investments  1,470) -) 1,470) 1,905) -) 1,905) 
Cash  1,444) 34) 1,478) 952) 34) 986) 
Other investment balances  -) -) -) 910) -) 910) 

Total net investments  664,031) 239,688) 903,719) 700,974) 207,224) 908,198) 

  ) ) ) ) ) ) 
Current assets 13 7,884) 1,539) 9,423) 3,366) 2,170) 5,536) 
  ) ) ) ) ) ) 
Current liabilities 14 (821) (57) (878) (709) (340) (1,049) 
  ) ) ) ) ) ) 

Total net assets available for benefits  671,094) 241,170) 912,264) 703,631) 209,054) 912,685) 

 
 
The Financial Statements summarise the transactions of the Scheme and deal with the net assets at the 
disposal of the Trustees. They do not take account of obligations to pay pensions and benefits which fall due 
after the end of the Scheme year. The actuarial position of the DB section of the Scheme, which does take 
account of such obligations, is dealt with in the Report on Actuarial Liabilities in section 2 of the annual report 
and these Financial Statements should be read in conjunction with this report. 
 
The Financial Statements in sections 5 and 6 were approved and signed on behalf of the Trustees of the  
Swiss Re GB Pension Scheme: 
 

Director for The Law Debenture 
Pension Trust Corporation 

 Date  

Trustee  Date  

 
 

 

Mark f Swallow (Jul 27, 2022 09:01 GMT+2)
Mark f Swallow Jul 27, 2022

Jul 27, 2022

https://secure.eu1.adobesign.com/verifier?tx=CBJCHBCAABAARnhLtM51USTiRsH8NhPaT1T_uZnD3feg
https://eu1.documents.adobe.com/verifier?tx=CBJCHBCAABAARnhLtM51USTiRsH8NhPaT1T_uZnD3feg
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6. Notes to the Financial Statements  

Notes to the Financial Statements for the year ended 31 December 2021 

1. General Information 

The Scheme consists of a closed DB section and an open DC section.  The Scheme is governed by a Trust 
Deed and was established by Swiss Re Services Ltd to provide retirement benefits to its employees and 
those of its fellow subsidiary companies.  The Scheme is a registered Scheme under Section 153 of the 
Finance Act 2004.  The address of the Scheme’s principal office is 30 St Mary Axe, London EC3A 8EP. 
 
The Scheme is a UK registered pension scheme. 
 
With effect from 1 January 2016, the Scheme became a sectionalised or segregated Scheme meaning the 
DB section and the DC section became segregated sections within the Scheme for the purposes of the 
relevant legislation. 

2. Basis of preparation of the Financial Statements 

The individual Financial Statements of Scheme have been prepared in accordance with the Occupational 
Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 
1996, Financial Reporting Standard (FRS) 102 - The Financial Reporting Standard applicable in the UK and 
Republic of Ireland issued by the Financial Reporting Council (FRS 102) and the guidance set out in the 
Statement of Recommended Practice Financial Reports of Pension Schemes (revised June 2018). 
 
The financial statements are prepared on a going concern basis which the Trustee believes to be appropriate 
as they believe that the Scheme has adequate resources to realise its assets and meet benefit obligations 
in the normal course of affairs (continue to operate) for at least the next twelve months from the date of 
approval of these financial statements. This conclusion is based largely on the Scheme's funding position; 
the financial position of the Employer; and the guarantee provided by Swiss Reinsurance Company. 

3. Identification of the Financial Statements 

The Scheme is established as a trust under English law.  Any enquiries about the Scheme should be 
addressed to:- 

DB section 
 

HS Pensions 
25 Goodlass Road 
Liverpool 
L24 9HJ 
 

E-mail:swissre@hs-pensions.com  
 

DC section  

Aviva Life & Pensions Limited 
 Wellington Row 
 York 
 YO90 1WR 

Email:ngpcustomerservices@aviva.com  

4. Accounting policies 

The following principal accounting policies have been adopted, on a consistent basis, in the preparation of 
the Financial Statements: 
 
4.1 Contributions 
 
Normal and additional voluntary contributions, both from members and employers, are generally accounted 
for on an accruals basis in the payroll period to which they relate. In the case of member contributions this 
is when deducted from pay. 

Any Employer additional contributions made by the Principal Employer are to cover the discretionary 
pension increase and are accounted for on an accruals basis. 
 
All contributions payable under salary sacrifice arrangements are classified as Employer contributions. 
 

mailto:ngpcustomerservices@aviva.com
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4.2 Benefits payable 
 
Benefits payable represent all valid benefit claims in respect of the Scheme year end and are accounted 
for on an accruals basis.  Pensions in payment are accounted for in the period to which they relate.  Benefits 
in respect of leavers with less than two years’ service, who have a choice of a refund of contributions or a 
transfer, are accrued for from the date confirmation of the required option is received. Where members can 
choose whether to take their benefits as a full pension or a lump sum with reduced pension, retirement 
benefits are accounted for on an accruals basis on the later date of retirement and the date the option is 
exercised. 
 
Where the Trustees agree or are required to settle tax liabilities on behalf of a member (such as where 
lifetime or annual allowances are exceeded) with a consequent reduction in that member’s benefits 
receivable from the Scheme, any taxation due is accounted for on the same basis as the event giving rise 
to the tax liability and shown separately within benefits paid or payable. 
 
4.3 Annuities 
 
Insurance policies specifically allocated to the provision of benefits for, and providing all the benefits payable 
to DC members of the Scheme, effectively discharge the Trustees’ full liability towards such members. The 
purchase cost of annuities is charged to the Fund Account as benefits paid or payable. 
 
4.4 Transfers to and from other Schemes 
 
Individual transfers in and out of the Scheme are accounted for when member liability is accepted or 
discharged which is normally when the transfer amount is received or paid. 
 
4.5 Investments 

Investments are included at fair value as described below: 

Unitised pooled investment vehicles have been valued at the latest available bid price or single price 
provided by the pooled investment manager.  Shares in other pooled arrangements have been valued at 
the latest available net asset value (NAV), determined in accordance with fair value principles, provided by 
the pooled investment manager. 

The additional voluntary contribution funds are shown as the total of the individual insurance policies valued 
by the investment managers at the Scheme's year end. 
 
4.6 Investment income and expenses 
 
Income from investments is accounted for on an accruals basis. The change in market value of investments 
during the year comprises all increases and decreases in the market value of investments held at any time 
during the year, including profits and losses realised on sales of investments during the year and any 
changes to unit prices of pooled investment vehicles reflecting dividend payments. 
 
Investment management fees are accounted for on an accruals basis and are separately disclosed in the 
notes. Investment fees for the pooled investment vehicles with Aviva were charged by way of an annual 
management charge, applicable to each fund, paid by deduction of units. 
 
4.7 Foreign currencies 
 
The Scheme’s functional and presentational currency is pounds sterling (GBP). 
 
Assets and liabilities in foreign currencies, including the effect of forward exchange contracts are expressed 
in Sterling at the rates of exchange ruling at the year end. Gains and losses arising on conversion or 
translation are dealt with as part of realised and unrealised investment gains and losses in the fund account. 
Income in foreign currencies is translated into Sterling at the rate ruling on the date income is received.  
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5. Contributions  ) ) ) ) 

  31 December) 31 December) 31 December) 31 December) 31 December) 31 December) 
  2021) 2021) 2021) 2020) 2020) 2020) 
  Defined) Defined) Total) Defined) Defined) Total) 
  Benefit) Contribution) ) Benefit) Contribution) ) 
  £'000) £'000) £'000) £'000) £'000) £'000) 
 Employer contributions ) ) ) ) ) ) 
 Normal -) 8,092) 8,092) -) 7,086) 7,086) 
 Salary sacrifice -) 3,620) 3,620) -) 3,104) 3,104) 

  -) 11,712) 11,712) -) 10,190) 10,190) 

 Employee contributions ) ) ) ) ) ) 
 Additional voluntary contributions - 1,357) -) -) 1,154) 1,154) 

  -) 1,357) -) -) 1,154) 1,154) 

  ) ) ) ) ) ) 
 Total -) 13,069) 13,069) -) 11,344) 11,344) 

   
 
 
6. Transfers in from other schemes  ) ) ) ) 

  31 December) 31 December) 31 December) 31 December) 31 December) 31 December) 
  2021) 2021) 2021) 2020) 2020) 2020) 
  Defined) Defined) Total) Defined) Defined) Total) 
  Benefit) Contribution) ) Benefit) Contribution) ) 
  £'000) £'000) £'000) £'000) £'000) £'000) 
  ) ) ) ) ) ) 
 Individual transfers in from other 

schemes 
-) 960) 960) -) 698) 698) 

     
 
 
7. Benefits paid or payable  ) ) ) ) 

  31 December) 31 December) 31 December) 31 December) 31 December) 31 December) 
  2021) 2021) 2021) 2020) 2020) 2020) 
  Defined) Defined) Total) Defined) Defined) Total) 
  Benefit) Contribution) ) Benefit) Contribution) ) 
  £'000) £'000) £'000) £'000) £'000) £'000) 
  ) ) ) ) ) ) 
 Pensions 12,080) -) 12,080) 11,582) -) 11,582) 
 Commutation of pensions and lump 

sum retirement benefits 
822) 549) 1,371) 2,093) 675) 2,768) 

 Purchase of annuities on retirement -) 47) 47) -) -) -) 
 Lump sum death benefits 7) 379) 386) -) 19) 19) 
 Benefits taken under income 

drawdown arrangements 
-) 47) 47) 7) 178) 185) 

 Taxation where lifetime or annual 
allowance exceeded 

49) -) 49) -) 9) 9) 

  12,958) 1,022) 13,980) 13,682) 881) 14,563) 

   
 
 
8. Payments to and on account of leavers  ) ) ) ) 

  31 December) 31 December) 31 December) 31 December) 31 December) 31 December) 
  2021) 2021) 2021) 2020) 2020) 2020) 
  Defined) Defined) Total) Defined) Defined) Total) 
  Benefit) Contribution) ) Benefit) Contribution) ) 
  £'000) £'000) £'000) £'000) £'000) £'000) 
  ) ) ) ) ) ) 
 Refund of contributions in respect 

of Non-vested leavers 
-) 41) 41) -) 4) 4) 

 Individual transfers to other 
schemes 

4,823) 10,532) 15,355) 7,071) 10,834) 17,905) 

  4,823) 10,573) 15,396) 7,071) 10,838) 17,909) 
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9. Administrative expenses  ) ) ) ) 

  31 December) 31 December) 31 December) 31 December) 31 December) 31 December) 
  2021) 2021) 2021) 2020) 2020) 2020) 
  Defined) Defined) Total) Defined) Defined) Total) 
  Benefit) Contribution) ) Benefit) Contribution) ) 
  £'000) £'000) £'000) £'000) £'000) £'000) 
  ) ) ) ) ) ) 
 Bank charges 1) -) 1) 1) -) 1) 
 Compensation payments -) -) -) -) -) -) 

  1) -) 1) 1) -) 1) 

   
 
10. Investment income  ) ) ) ) 

  31 December) 31 December) 31 December) 31 December) 31 December) 31 December) 
  2021) 2021) 2021) 2020) 2020) 2020) 
  Defined) Defined) Total) Defined) Defined) Total) 
  Benefit) Contribution) ) Benefit) Contribution) ) 
  £'000) £'000) £'000) £'000) £'000) £'000) 
  ) ) ) ) ) ) 
 Dividends from equities -) -) -) 1,626) -) 1,626) 
 Interest on cash deposits 2) -) 2) 136) 1) 137) 
 Income from pooled investment 

vehicles 
8,080) -) 8,080) 782) -) 782) 

  8,082) -) 8,082) 2,544) 1) 2,545) 

   
 
11. Reconciliation of net investments  ) ) ) 

  Opening) Purchases) Sales) Change in) Closing) 
  value) ) ) market value) value) 
  £'000) £'000) £'000) £'000) £'000) 
  ) ) ) ) ) 
 Defined benefit section ) ) ) ) ) 
 Pooled investment vehicles 697,207) 574,183) (591,926) (18,347) 661,117) 
 AVC investments 1,905) -) (498) 63) 1,470) 

  699,112) 574,183) (592,424) (18,284) 662,587) 

 Cash 952) ) ) ) 1,444) 
 Other investment balances 910) ) ) ) -) 

  1,862) ) ) ) 1,444) 

 Total DB net investment 700,974) ) ) ) 664,031) 

  ) ) ) ) ) 
 Defined contribution section ) ) ) ) ) 
 Pooled investment vehicles 207,190) 14,979) (12,434) 29,920) 239,654) 

  207,190) 14,979) (12,434) 29,920) 239,654) 

 Cash 34) ) ) ) 34) 

 Total DC net investment 207,224) ) ) ) 239,688) 

   
 
Included within the DC section pooled investment vehicle balance noted in the table above is an amount of 
£121,722,076 (2020: £103,812,544) relating to a Qualifying Investment Fund (QIF). The QIF invested 100% 
in the BlackRock Aquila 30/70 Currency Hedged Global Equity Index Fund at the year end. 
 
The DC cash balance includes Standard Life AVC cash in transit. 
 
Transaction costs are indirectly incurred through the bid-offer spread on investments within pooled 
investment vehicles and are not separately identifiable. 
 
AVCs for members of the DB section provide money purchase benefits and are invested separately in  
with-profits and managed funds. 
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The Scheme’s investments in pooled investment vehicles at the year-end comprised: 
 

Assets as at: 
31 December 2021 

£’000 

31 December 2020 

£’000 

Fund name DB DC Total DB DC Total 

Equities - 160,575 160,575 - 134,948 134,948 

Property 8 838 846 25 972 997 

Bonds 252,445 16,944 269,389 277,888 17,947 295,835 

Emerging market equity - 2,338 2,338 - 10,046 10,046 

Diversified growth funds - 51,948 51,948 - 43,277 43,277 

Liability driven investments 300,773 - 300,773 388,703 - 388,703 

Secure Income 75,739 - 75,739 - - - 

Infrastructure 32,152 - 32,152 30,591 - 30,591 

Cash - 7,011 7,011 - - - 

Total 661,117 239,654 900,771 697,207 207,190 904,397 

Concentration of investments 

Investments accounting for more than 5% of the net assets of the Fund were: 
 

 31 December 2021 31 December 2020 

 £'000 % £'000 % 

 

Long Term Credit 252,445 27.67 277,888 30.45 

 

2060 Gilt Fund - - 22,708 3.25 

2035 Index-Linked Gilt Fund - - 52,205 5.72 

2047 Index-Linked Gilt Fund - - 52,653 5.77 

2055 Index-linked Gilt Fund - - 23,173 3.32 

 

Secure Income Fund 75,739 8.30 - - 

 

Swiss Re GB Pension Scheme Global Equity Index 

Fund 
121,685 13.34 103,813 11.37 

LGIM Diversified Fund 51,948 5.69 - - 
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Fair value of investments 
 
When complying with FRS 102, the Trustees have adopted the provisions of ‘Amendments to FRS 102, 
The Financial Reporting Standard applicable in the UK and Republic of Ireland - Fair value hierarchy 
disclosures (March 2016)’ early. Accordingly, the fair value of investments has been categorised using the 
following hierarchy: 

▪ Level 1 – where there is an unadjusted quoted price in an active market for identical instruments 
 that the entity can access at the measurement date 

▪ Level 2 – where the inputs (other than quoted prices) are observable for the instrument, either 
 directly or indirectly 

▪ Level 3 – where the inputs are unobservable that is for which market data is unavailable 

The Scheme’s investment assets have been included at fair value in line with the above categories as shown 
in the table overleaf. 

DB section 

Investment 

Category (£’000) Total at  
31 December 2021 

£’000 Level 1 Level 2 Level 3 

Pooled investment vehicles - 553,219 107,898 661,117 

AVC investments - 182 1,288 1,470 

Other investment balances - - - - 

Investment cash balances 1,444 - - 1,444 

Total investments 1,444 553,401 109,186 664,031 

 

DC section 

Investment 

Category (£’000) Total at  
31 December 2021 

£’000 Level 1 Level 2 Level 3 

Pooled investment vehicles - 239,654 - 239,654 

Investment cash balances 34 - - 34 

Total investments 34 239,654 - 239,688 

 
Analysis for the prior year end (31 December 2020) is as follows: 

DB section 

Investment 
Category (£’000) Total at  

31 December 2020 

£’000 Level 1 Level 2 Level 3 

Pooled investment vehicles - 666,591 30,616 697,207 

AVC investments - 1,008 897 1,905 

Investment cash balances 952 - - 952 

Other investment balances 910 - - 910 

Total investments 1,862 667,599 31,513 700,974 
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DC section 

Investment 

Category (£’000) Total at  
31 December 2020 

£’000 Level 1 Level 2 Level 3 

Pooled investment vehicles - 207,190 - 207,190 

Other investment balances 34 - - 34 

Total investment 34 207,190 - 207,224 

 
Legal nature of pooled investment vehicles 
 
The legal nature of the pooled investment vehicles is as follows: 
 

Investment Manager Legal Structure 

DB section  

AXA Investment Managers Qualifying Investor Alternative Investment Fund 

Towers Watson Investment 
Management Limited 

Qualifying Investor Alternative Investment Fund 

LGIM LDI Unit Linked Insurance Contracts 

Macquarie Infrastructure Debt Limited Liability Partnership 

DC section  

Aviva  Unit Linked Insurance Contracts 

 
Investment Risks 
 
FRS 102 requires the disclosure of information in relation to certain investment risks as follows: 
 

▪ Credit risk: this is the risk that one party to a financial instrument will cause a financial loss for the 
other party by failing to discharge an obligation 

▪ Market risk: this comprises currency risk, interest rate risk and other price risk: 

▪ Currency risk – this is the risk that the fair value or future cash flows of a financial asset will 
 fluctuate because of changes in foreign exchange rates 

▪ Interest rate risk - this is the risk that the fair value or future cash flows of a financial asset will 
 fluctuate because of changes in market interest rates 

▪ Other price risk - this is the risk that the fair value or future cash flows of a financial asset will 
 fluctuate because of changes in market prices (other than those arising from the above two risks), 
 whether those changes are caused by factors specific to the individual financial instrument or its 
 issuer, or factors affecting all similar financial instruments traded in the market 

The Trustees determine their investment strategy after taking advice from a professional investment adviser. 
The Scheme has exposure to the above risks because of the investments it makes in following the 
investment strategy set out below.   
 
The Trustees manage investment risks, including credit and market risk, within agreed risk limits which are 
set taking into account the Scheme’s strategic investment objectives which are implemented through the 
investment management agreements with the Scheme’s investment managers and monitored by the 
Trustees by regular reviews of the portfolio. 
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DB section 

Investment strategy  
 
The investment objectives of the DB section, as outlined in the Scheme’s DB SIP, are:  

▪ To invest in a range of suitable assets of appropriate liquidity which will generate, in the most 
effective manner possible, income and capital growth to ensure that, with any new contributions 
from members and the Company, there are sufficient assets to meet the cost of the current and 
future benefits which the Scheme provides as part of its DB section. In doing this, the Trustees’ 
view is that relevant social, environmental and ethical factors should be included amongst the 
criteria taken into account when considering the purchase, retention or sale of investments, and 
they have instructed the investment managers to do this, in accordance with their respective 
practices as disclosed to the Trustees from time to time 

▪ To limit the risk of the assets failing to meet the liabilities over the long term, and of underfunding 
in relation to ongoing actuarial valuations and the Scheme specific funding test as laid down in the 
Pension Act 2004 

▪ To control the long-term costs of the Scheme by maximising the return on the assets whilst having 
regard to the objectives described above  

▪ To avoid excessive short-term volatility of investment returns 

The Trustees set the investment strategy for the DB section taking into account considerations such as the 
strength of the employer covenant, the characteristics of the liabilities of the DB section and the funding 
agreement with the Employer.  

Throughout 2021, the Trustees implemented their low-risk investment strategy that was agreed  towards 
the end of 2019.  The aim of the strategy is to target a long-term return of 0.5% pa in excess of the Scheme’s 
liabilities. The target asset allocation in order to achieve this target return is as follows: 

▪ 47% in an LDI portfolio consisting of investments that move in line with the long-term liabilities of 
the Scheme. This comprises UK fixed and index-linked government bonds, interest rate and 
inflation swaps and leveraged gilts. The portfolio is designed to match approximately 100% of the 
interest rate and inflation exposure of the Scheme’s liabilities, after allowing for the interest rate and 
inflation hedging provided by the other assets in the portfolio 

▪ 38% in credit assets which are expected to provide some protection against the impact of interest 
rate movements but also provide some expected return above government bonds. 

▪ 15% in secure income assets. These assets are intended to provide secure cashflows to help meet 
benefit payments, along with providing some expected return above government bonds 

Credit risk 
 
The Scheme’s holdings in pooled investment vehicles are unrated. As at the year end and prior year end, 
all of the Scheme’s investments were held in pooled investment vehicles. Direct credit risk arising from 
pooled investment vehicles is mitigated by the underlying assets of the pooled arrangements being ring-
fenced from the pooled manager, the regulatory environments in which the pooled managers operate and 
diversification of investments amongst a number of pooled arrangements.  
 
The Scheme’s investments in pooled credit funds amounting to £252.4m (2020: £277.9m) exposes it to 
indirect credit risk in relation to the publicly traded bonds and privately agreed credit arrangements held in 
these pooled investment vehicles. The allocation to investment grade credit within the AXA Long Term 
Credit pooled fund was c92% at 31 December 2021. Macquarie Infrastructure Debt pooled fund is not 
exposed to credit assets below investment grade. The Scheme’s investment in the WTW Secure Income 
Fund, amounting to £75.7m (2020:£Nil), indirectly exposes the Scheme to credit risk through the contractual 
cashflows underlying some of the holdings. 
 
The Trustees consider financial instruments or counterparties to be of investment grade if they are rated at 
BBB- or higher by Standard & Poor’s or Fitch or rated at Baa3 or higher by Moody’s. 
 
The Scheme is also subject to indirect credit risk via its investment in the LDI pooled funds of £300.8m 
(2020: £388.7m), which invests in publicly traded bonds, over-the-counter derivatives, has cash balances, 
undertakes stock lending activities and enters into repurchase agreements. 
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The information about exposures to and mitigation of credit risk above applied at the current year end. The 
information above also covers the previous year end. 
Currency risk 
 
The Scheme is subject to indirect currency risk because some of the Scheme’s investments are held in 
overseas markets via pooled investment vehicles. The Trustees have set a benchmark exposure to 
overseas currency of 0% of assets. This is achieved through investing in hedged share classes of the 
pooled investment vehicles in question. The Scheme is not subject to direct curency risk. 
 
Interest rate risk 
 
The Scheme is subject to indirect interest rate risk because some of the Scheme’s investments are held in 
LDI pooled funds. These types of instruments are used to reduce the impact of changes to interest rates on 
the Scheme’s overall position. Under this strategy, if interest rates fall the value of the liability matching 
assets will rise to help match the increase in actuarial liabilities from a fall in the liability discount rate. 
Similarly, if interest rates rise the investments will fall in value as will actuarial liabilities because of an 
increase in the discount rate. The Scheme has set a target asset allocation to the LDI portfolio of 47% of 
total Scheme asset. The AXA mandate provides a material level of interest rate exposure – leverage - is 
utilised within the LDI portfolio in order to achieve the remainder of the required exposure to meet the 
Trustees 100% of interest rate and inflation target asset hedge ratios. At the year end, the LDI portfolio 
represented 45.5% of the investment portfolio (2020: 55.7%). 
 
The Scheme is also subject to indirect interest rate risk from investments in the WTW Secure Income Fund, 
infrastructure debt and cash through pooled vehicles and cash through the Trustee bank account. Whilst 
the value of these assets is influenced by changing interest rates, the impact is reduced due to the indirect 
link to interest rates and negligible duration (for the cash fund). The Scheme is not subject to direct interest 
rate risk. 
 
Other price risk 
 
Indirect other price risk arises principally in relation to the Scheme’s allocation to LDI, property and secure 
income asset holdings. At the year end the LDI, property, and secure income portfolios represented 61.8% 
of the total investment portfolio (2020: 60.1%). 
 
The Scheme manages this exposure to overall price movements by constructing a diverse portfolio of 
investments across various markets.  

DC section 

Investment strategy 
 
The Trustees’ objective is to make available to members of the Scheme an appropriate range of investment 
options designed to generate income and capital growth, which together with new contributions from 
members and their employer will provide a fund, which the member can use to provide income in retirement. 
The SIP outlines the investment objectives and strategy for the DC assets of the Scheme. 
 
The investment funds offered to members are white label funds provided by Aviva. These are funds 
specifically created for the Scheme which are invested in other funds available through Aviva’s platform but 
with more beneficial pricing arrangements.  
 
The Trustees have a contract in place with Aviva that sets out guidelines for the underlying investments 
held by the funds. The day-to-day management of the underlying investments of the funds is the 
responsibility of the investment managers, including the direct management of credit and market risks. 
 
The Trustees monitor the underlying risks by quarterly investment reviews with Aviva. 
 
The risks disclosed here relate to the DC section’s investments as a whole. Members can choose their own 
investments from the range of funds offered by the Trustees and therefore may face a different profile of 
risks from their individual choices compared with the section as a whole. 
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Credit risk 
 
The DC section is subject to direct credit risk in relation to Aviva through its unit holding in unit linked 
insurance funds provided by Aviva. 
 
Aviva is regulated by the Financial Conduct Authority and maintains separate funds for its policyholders. In 
the event of default by Aviva, members may be entitled to compensation from the Financial Services 
Compensation Scheme. 
 
The DC section is also subject to indirect credit and market risk arising from the underlying investments 
held in the white label funds. Member level risk exposures will be dependent on the funds invested in by 
members. The funds that have significant exposure to these risks are set out below. 

 

Risk Categorisation 

Fund Value Market Risk 

 

2021 

£’000 

2020 

£’000 

Credit 

Risk 

Currency Interest 

Rate 

Other 

Price 

Risk 

Artemis UK Special Situations 2,209 1,917 - - - ✓ 

BlackRock UK Equity Index 10,112 8,806 - - - ✓ 

BlackRock US Equity Index 7,223 4,927 - ✓ - ✓ 

BlackRock European Equity Index 5,010 4,237 - ✓ - ✓ 

BlackRock Japanese Equity Index 1,294 1,196 - ✓ - ✓ 

BlackRock Pacific Rim Equity 

Index 
3,003 2,943 - ✓ - ✓ 

BlackRock World (ex-UK) Equity 

Index 
7,084 5,099 - ✓ - ✓ 

Swiss Re GB Global Equity Index 
121,68

5 
103,813 - ✓ - ✓ 

Jupiter Ecology 2,253 1,595 - ✓ - ✓ 

HSBC Amanah Global Equity 

Index 
702 368 - ✓ - ✓ 

Veritas Global Focus - 704 - ✓ - ✓ 

BlackRock Emerging Markets 

Equity 
2,338 - - ✓ - ✓ 

Stewart Investors Global 

Emerging Markets Leaders 
- 3,114 - ✓ - ✓ 

Schroder QEP Emerging Market 

Equity 
- 47 - ✓ - ✓ 

LGIM Diversified 51,948 43,277 ✓ ✓ ✓ ✓ 

Threadneedle Pensions Property 838 972 - - - ✓ 

M&G Corporate Bond  119 ✓ - ✓ - 

Money Market 7,011 6,932 ✓ - ✓ - 

BlackRock Corporate Bond All 

Stocks Index 
10,652 9,775 ✓ - ✓ - 
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Risk Categorisation 

Fund Value Market Risk 

 
2021 

£’000 

2020 

£’000 

Credit 

Risk 
Currency 

Interest 

Rate 

Other 

Price 

Risk 

BlackRock Over 15 Years Gilt 

Index 
3,626 4,764 ✓ - ✓ - 

BlackRock Over 5 Years UK 

Index-Linked Gilt Index 
2,638 2,543 ✓ - ✓ - 

BlackRock Over 15 Years 

Corporate Bond Index 
28 42 ✓ - ✓ - 

Total 239,654 207,190 

 
The Trustees have selected the above funds and has considered the indirect risks in the context of the 
investment strategy described in the Trustees’ Report. 
 
The DC section pooled investment vehicles and the AVC investments held within the DB section represent 
money purchase assets allocated to provide benefits to the individuals on whose behalf the contributions 
were paid. Consequently, these assets are designated to members and accordingly do not form part of a 
common pool of assets available for members generally. Annual statements confirming the contributions 
paid on their behalf and the value of their money purchase rights are provided accordingly. 
 
12. Investment management expenses  ) ) ) ) 

  31 December) 31 December) 31 December) 31 December) 31 December) 31 December) 
  2021) 2021) 2021) 2020) 2020) 2020) 
  Defined) Defined) Total) Defined) Defined) Total) 
  Benefit) Contribution) ) Benefit) Contribution) ) 
  £'000) £'000) £'000) £'000) £'000) £'000) 
  ) ) ) ) ) ) 
 Administration, management & 

custody 
4,095) 696) 4,791) 302) 798) 1,100) 

   
13. Current assets  ) ) ) ) 

  As at) As at) As at) As at) As at) As at) 
  31 December) 31 December) 31 December) 31 December) 31 December) 31 December) 
  2021) 2021) 2021) 2020) 2020) 2020) 
  Defined) Defined) Total) Defined) Defined) Total) 
  Benefit) Contribution) ) Benefit) Contribution) ) 
  £'000) £'000) £'000) £'000) £'000) £'000) 
 Cash balances 7,054) 899) 7,953) 2,565) 1,204) 3,769) 
 Contributions due in respect of: ) ) ) ) ) ) 
   Employer normal -) -) -) -) 613) 613) 
   Employer salary sacrifice -) -) -) -) 271) 271) 
   Members' AVCs  4) 624) 628) 3) 66) 69) 
 Prepaid pensions 826) -) 826) 798) -) 798) 
 Sundry debtors -) 16) 16) -) 16) 16) 

  7,884) 1,539) 9,423) 3,366) 2,170) 5,536) 

   
Included within Cash balances of £898,053 (2020: £1,204,256) for the DC section, is £898,053 was 
unallocated as at 31 December 2021 (2020: £1,204,256). 
 
14. Current liabilities  ) ) ) ) 

  As at) As at) As at) As at) As at) As at) 
  31 December) 31 December) 31 December) 31 December) 31 December) 31 December) 
  2021) 2021) 2021) 2020) 2020) 2020) 
  Defined) Defined) Total) Defined) Defined) Total) 
  Benefit) Contribution) ) Benefit) Contribution) ) 
  £'000) £'000) £'000) £'000) £'000) £'000) 
  ) ) ) ) ) ) 
 Accrued expenses 63) -) 63) -) -) -) 
 Benefits payable 26) 57) 83) 708) 340) 1,048) 
 Other creditors 732) -) 732) 1) -) 1) 

  821) 57) 878) 709) 340) 1,049) 
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15. Related party transactions  
 
Other than disclosed elsewhere in these financial statements, there were no other related party transactions 
during the year ended 31 December 2021 (2020: £Nil) with the exception of the following: 
 
The Company pays fees to The Law Debenture (Swiss Re GB) Trust Corporation and two of the Trustee 
Directors.  For the year ended 31 December 2021 these amounted to £69,074 (2020: £68,539). 
 
One of the Trustee Directors is in receipt of a pension from the DB section of the Scheme.  In addition, four 
of the Trustee Directors are members of the DC section of the Scheme, two of whom are active members 
and two of whom are deferred members. 
 
The Company pays the premium in relation to the pension trustee liability insurance with AIG UK. 

16. Employer related investments 

There were no direct employer-related investments during the year. The Trustees recognise that indirect 
investment in listed entities within the Swiss Re group is possible through holdings in pooled investment 
vehicles. Based on information provided by the investment managers, the Scheme’s assets have no indirect 
exposure to listed entities within the Swiss Re group as at 31 December 2021 (2020: Nil%). At the year end, 
employer related investments relating to late contributions amounted to Nil% (2020: Nil%) of the Scheme’s 
net assets  

17. Capital commitments and contingent liabilities 

The Scheme had no contingent liabilities as at 31 December 2021 (2020: £Nil). 
 
In October 2018, the High Court determined that benefits provided to members who had contracted out of 
their pension scheme must be recalculated to reflect the equalisation of state pension ages between May 
1990 and April 1997 for both men and women. A second ruling in November 2020 determined that this 
includes revisiting historical Cash Equivalent Transfer Value payments. 
 
The Trustees are now reviewing, with their advisors, the implication of this ruling on the Scheme and the 
equalisation of GMPs between men and women in the context of the rules of the Scheme and the value of 
any liability. As soon as the review is finalised and any liability quantified, then the Scheme members will 
communicate with members. 

Based on the an initial assessment of the likely backdated amounts and related interest the Trustee does 
not expect these amounts to be material to the financial statements and therefore have not included a liability 
in respect of these matters in these financial statements.  They will be accounted for in the year they are 
determined.
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7. Independent Auditors’ Statement about Contributions to the 
Trustees of the Swiss Re GB Pension Scheme 

Statement about Contributions 

We have examined the summary of contributions payable under the Schedule of Contributions and  
Payment Schedule to the Swiss Re GB Pension Scheme in respect of the Scheme year ended 31 
December 2021 which is set out on page 6. 

Defined Benefit Section 

In our opinion contributions for the Scheme year ended 31 December 2021 as reported in the summary of 
contributions and payable under the Schedule of Contributions have in all material respects been paid at 
least in accordance with the Schedule of Contributions certified by the actuary on 7 March 2019. 

Defined Contribution Section 

In our opinion contributions for the Scheme year ended 31 December 2021 as reported in the summary of 
contributions and payable under the Payment Schedule have in all material respects been paid at least in 
accordance with the Payment Schedule effective 1 January 2021. 

Scope of work  

Our examination involves obtaining evidence sufficient to give reasonable assurance that contributions 
reported in the summary of contributions have in all material respects been paid at least in accordance with 
the Schedule of Contributions and Payment Schedule.  This includes an examination, on a test basis, of 
evidence relevant to the amounts of contributions payable to the Scheme and the timing of those payments 
under the Schedule of Contributions and Payment Schedule.   

Respective responsibilities of trustees and auditor   

As explained more fully in the Statement of Trustees’ Responsibilities set out on page 60, the Scheme’s 
Trustees are responsible for ensuring that there is prepared, maintained and from time to time revised a 
Schedule of Contributions and Payment Schedule showing the rates and due dates of certain contributions 
payable towards the Scheme by or on behalf of the employer and the active members of the Scheme.  The 
Trustees are also responsible for keeping records in respect of contributions received in respect of active 
members of the Scheme and for monitoring whether contributions are made to the Scheme by the employer 
in accordance with the Schedule of Contributions and Payment Schedule. 
   
It is our responsibility to provide a statement about contributions paid under the Schedule of Contributions 
and Payment Schedule to the Scheme and to report our opinion to you.   

The purpose of our work and to whom we owe our responsibilities 

This statement is made solely to the Scheme’s Trustees, as a body, in accordance with the Pensions Act 
1995 and Regulations made thereunder.  Our work has been undertaken so that we might state to the 
Scheme’s trustees those matters we are required to state to them in an auditor’s statement about 
contributions and for no other purpose.  To the fullest extent permitted by law, we do not accept or assume 
responsibility to anyone other than the Scheme’s trustees, as a body, for our work, for this statement, or for 
the opinions we have formed.   
 

Signed  Date  

Address 

Pamela Marco  

for and on behalf of KPMG LLP, Statutory Auditor   
Chartered Accountants   
Challenge House 
Sherwood Drive 
Bletchley, Milton Keynes 
MK3 6DP 

 
 

Jul 27, 2022

https://eu1.documents.adobe.com/verifier?tx=CBJCHBCAABAARnhLtM51USTiRsH8NhPaT1T_uZnD3feg
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8. Summary of Contributions Payable in the Year for the Swiss 
Re GB Pension Scheme 

Statement of Trustees’ Responsibilities in respect of Contributions  

The Scheme’s Trustees are responsible under pensions legislation for ensuring that there is prepared, 
maintained and from time to time revised a schedule of contributions showing the rates of contributions 
payable towards the Scheme by or on behalf of the employer and the active members of the Scheme and 
the dates on or before which such contributions are to be paid. The Scheme’s trustees are also responsible 
for keeping records of contributions received in respect of any active member of the Scheme and for 
monitoring that contributions are made to the Scheme in accordance with the schedule. 
 
During the year ended 31 December 2021, the contributions payable to the Scheme were as follows: 
 

 Defined Benefit Defined Contribution 

 Employee 
£’000s 

Employer 
£’000s 

Employee 
£’000s 

Employer 
£’000s 

Required by the schedules     

Normal contributions - - - 8,092 

Salary Sacrifice - - - 3,620 

Total contributions required by the schedules 
(as reported on by the Scheme Auditor) 

- - - 11,712 

Other contributions payable     

AVCs - - 1,357 - 

Total contributions reported in the Financial 
Statements 

- - 1,357 11,712 

 
In addition to the above, expenses are met directly by the Employer. 
 
The Trustees regard the following as the relevant schedules for the purposes of obtaining a statement from 
the auditors in accordance with regulation 4 of the Occupational Pension Schemes (Requirement to obtain 
Audited Accounts and a Statement from the Auditor) Regulations 1996: 

▪ In respect of the Defined Benefit section, the Schedule of Contributions certified by the Scheme 
Actuary on 07 March 2019, and 

▪ In respect of the Defined Contribution section, the payment schedule effective 1 January 2021. 

The Summary of Contributions was approved by the Trustees and signed on behalf of the Trustees of the 
Swiss Re GB Pension Scheme: 
 

Director for The Law Debenture 
Pension Trust Corporation 

 Date  

Trustee  Date  

 
 
 

Mark f Swallow (Jul 27, 2022 09:01 GMT+2)
Mark f Swallow Jul 27, 2022

Jul 27, 2022

https://secure.eu1.adobesign.com/verifier?tx=CBJCHBCAABAARnhLtM51USTiRsH8NhPaT1T_uZnD3feg
https://eu1.documents.adobe.com/verifier?tx=CBJCHBCAABAARnhLtM51USTiRsH8NhPaT1T_uZnD3feg
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9. Actuary’s Certification of the Schedule of Contributions  

Name of Scheme:  Swiss Re GB Pension Scheme 

Adequacy of rates of contributions 

1. I hereby certify that, in my opinion, the rates of the contributions shown in this Schedule of 
Contributions could have been expected on the valuation date, 31 December 2020 to result in the 
statutory funding objective continuing to be met during the period for which the schedule is in force. 

Adherence to statement of funding principles 

2. I hereby certify that, in my opinion, this Schedule of Contributions is consistent with the statement of  
funding principles dated March 2022. 

The certification of the adequacy of the rates of contributions for the purpose of securing that the statutory 
funding objective can be expected to be met is not a certification of their adequacy for the purpose of 
securing the Scheme's liabilities by the purchase of annuities, if the Scheme were to be wound up. 
 

Signed P Tranter Date 30 March 2022 

Name of 
Employer 

Towers Watson Limited Qualification 
Fellow of the Institute and 
Faculty of Actuaries 

Address 

Willis Towers Watson 
51 Lime Street 
London 
EC3M 7DQ 
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Appendix 1 - Statement of Investment Principles 
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Appendix 2 - DB Implementation Statement 

 



 
Swiss Re GB Pension Scheme   Trustees’ Annual Report 

 

HS Admin  78 



 
Swiss Re GB Pension Scheme   Trustees’ Annual Report 

 

HS Admin  79 

 



 
Swiss Re GB Pension Scheme   Trustees’ Annual Report 

 

HS Admin  80 

Appendix 3 – DC Implementation Statement 
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